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CCAPRI GLOBAL HOUSING FINANCE LIMITED
CIN No.: U65990MH2006PLC161153

Regd. Office: 502, Tower A, Peninsula Business Park,
Senapati Bapat Marg, Lower Parel, Mumbai 400 013

Website: www.caprihomeloans.com
Tel. No.: +91 22 40888100 Fax No.: +91 22 40888160

NOTICE OF THE 17TH ANNUAL GENERAL MEETING

NOTICE is hereby given that Seventeenth Annual General Meeting (‘AAGM’) of the Members of
Capri Global Housing Finance Limited (‘the Company’) will be held at shorter notice on Thursday, June 1,
2023 at 4:00 P.M, at 502, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel,
Mumbai 400013 to transact the following businesses:

ORDINARY BUSINESS:

1. To receive, consider, approve and adopt the Audited Financial Statements of the Company for the
financial year ended March 31, 2023 together with the Report of the Directors’ and Auditors’ thereon.

2. To appoint a Director in place of Mr. Rajesh Sharma (DIN: 00020037), who retires by rotation, and
being eligible, offers himself for re appointment.

By Order of the Board
For CCapri Global Housing Finance Limited

Sd/
(Yashesh Bhatt)

Company Secretary
ACS: 20491

Place: Mumbai
Dated: May 31, 2023

REGISTERED OFFICE
502, Tower A, Peninsula Business Park,
Senapati Bapat Marg, Lower Parel,
Mumbai 400 013

NOTE:

1. A Member entitled to attend and vote at the meeting is also entitled to appoint a proxy to attend and
vote instead of himself and the proxy need not be a member of the company. The instrument
appointing proxy in order to be effective, should be lodged at the registered office of the company
not less than forty eight hours before the time of the meeting.

2. Information under Secretarial Standard 2, pursuant to Section 118 (10) of the Act, issued by the
Institute of Company Secretaries of India, relating to Directors proposed to be appointed/re
appointed is provided in the AAnnexure I to this Notice.

3. The Statutory Registers and other document required to be kept open for inspection under the Act
read with rules made thereunder at the AGM, will be available for inspection by the members at the
AGM of the Company.



4. All documents referred to in the accompanying Notice and the Explanatory Statement shall be open
for inspection at the Registered Office of the Company during the business hours up to and including
the date and time of the AGM of the Company.

5. Members / Proxies should fill in the attendance slip for attending the Meeting. Proxies form as
prescribed under the Act and Attendance Slip are enclosed herewith.

6. Corporate members intending to send their authorized representative to attend the meeting are
requested to send a duly certified copy of the board resolution authorizing their representative to
attend and vote at the AGM.

7. The Members may note that the Notice of 17th AGM of the Company along with the Annual Report
will be available on the Company’s website https://caprihomeloans.com/.

8. The landmark of the venue of the meetings and the Route map is enclosed with the Notice and same
has also been posted on the website of the Company.



AAnnexure I to the Notice of 17th AGM

DETAILS OF DIRECTOR SEEKING RE APPOINTMENT AS REQUIRED UNDER CLAUSE 1.2.5 OF THE
SECRETARIAL STANDARD 2 ON GENERAL MEETING

Mr. Rajesh Sharma

Mr. Rajesh Sharma is a qualified Chartered Accountant. He is the Promoter Director of the Company with
over 27 years of experience in capital market and financial advisory services.

Mr. Sharma has expertise in various aspects of corporate finance, investment banking, merchant banking
and asset financing. He has successfully leveraged his expertise and experience to steer the Company’s
growth and played an instrumental role in making it one of the emerging housing finance providers in India.

He is not related to any of the Directors and Key Managerial Personnel of the Company. The Board of
Directors recommend passing of the resolution set out in item No. 2 of the accompanying Notice.

Except Mr. Rajesh Sharma, none of the Directors and Key Managerial Personnel of the Company and their
relatives is concerned or interested, financially or otherwise, in Item No.2.

Other Details:
NName of the Director Mr. Rajesh Sharma
DDate of Birth February 28, 1970
AAge 53
NNationality Indian
DDate of appointment on the board April 17, 2006
QQualifications Chartered Accountant
LLast Remuneration drawn 12,00,000
RRemuneration to be paid 12,00,000
TTerms and conditions of
Re appointment

RRetire by rotation:
Liable to retire by rotation
Code of Conduct:
Abide by the Code of Conduct devised by the Company

NNumber of shares held in the company 100
RRelationship with other Directors,
Manager and other KMP

None

NNumber of Meetings of the Board
attended / held

5/6

DDirectorships held in other companies
(excluding foreign companies and
Government Bodies)

1. Capri Global Capital Limited
2. Parshwanath Buildcon Private Limited
3. Dnyaneshwar Trading and Investment Private Limited
4. Capri Global Asset Reconstruction Private Limited
5. Capri Global Holdings Private Limited
6. Capri Global Finance Private Limited

MMembership / Chairmanship of
Committees of other companies

AAudit Committee
Nil

Stakeholders' Relationship Committee
Capri Global Capital Limited – Member

Corporate Social Responsibility
Capri Global Capital Limited – Member



Capri Global Holdings Private Limited – Member

RRisk Management Committee
Capri Global Capital Limited Chairman



CCAPRI GLOBAL HOUSING FINANCE LIMITED
CIN No.: U65990MH2006PLC161153

Regd. Office: 502, Tower A, Peninsula Business Park,
Senapati Bapat Marg, Lower Parel, Mumbai 400 013

Website: www.caprihomeloans.com
Tel. No.: +91 22 40888100 Fax No.: +91 22 40888160

ATTENDANCE SLIP
(To be presented at the entrance of the meeting hall)

Regd. Folio No./Client ID No._______________________________________________________________

DP ID No. ______________________________________________________________________________

No. of shares held_______________________________________________________________________

I/We hereby record my/our presence at SSEVENTEENTH ANNUAL GENERAL MEETING of Capri Global
Housing Finance Limited, held at shorter notice on Thursday, June 1, 2023 at 4:00 P.M at the
Registered Office of the Company at 502, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower
Parel, Mumbai 400 013, Maharashtra (India).

______________________________________________________________________________________
Member’s/ Proxy’s name in BLOCK Letters Signature of Member/Proxy

NOTE: Please fill up this attendance slip and hand it over at the entrance of the venue for the meeting.
Members are requested to bring their copies of the Annual Report to the meeting.



CCAPRI GLOBAL HOUSING FINANCE LIMITED
CIN No.: U65990MH2006PLC161153

Regd. Office: 502, Tower A, Peninsula Business Park,
Senapati Bapat Marg, Lower Parel, Mumbai 400 013

Website: www.caprihomeloans.com
Tel. No.: +91 22 40888100 Fax No.: +91 22 40888160

PROXY FORM
[Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the Companies (Management

and Administration) Rules, 2014]

Name of the member(s):__________________________________________________________________

Registered address:______________________________________________________________________

E mail Id:______________________________________________________________________________

Folio No/ Client Id:_______________________________________________________________________

DP ID:_________________________________________________________________________________

I/We, being the member (s) of________________ shares of the above named company, hereby appoint:

1._______________________of_____________having E mail ID_____________________ or failing him,

2._______________________of_____________ having E mail ID_____________________ or failing him,

3. _______________________of_____________ having E mail ID_____________________ .

as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the Seventeenth Annual
General Meeting of the Company, to be held at shorter notice on Thursday, June 1, 2023 at 4:00 P.M at the
Registered Office of the Company at 502, Tower A, Peninsula Business Park, Senapati Bapat Marg,
Lower Parel, Mumbai 400 013. Maharashtra (India) and at any adjournment thereof in respect of such
resolutions as are indicated below:

ORDINARY BUSINESS:

1. To receive, consider, approve and adopt the Audited Financial Statements of the Company for the
financial year ended March 31, 2023 together with the Report of the Directors’ and Auditors’ thereon.

2. To appoint a Director in place of Mr. Rajesh Sharma (DIN: 00020037), who retires by rotation, and
being eligible, offers himself for re appointment.

Signed this_______________ day of ________2023

Signature of shareholder(s): ___________________



Signature of Proxy holder(s):

__________________________________________________________________________________
((First proxy holder) (Second proxy holder) (Third proxy holder)

Notes:
1. This form of proxy in order to be effective should be duly stamped, completed, signed and deposited

at the Registered Office of the Company, not less than 48 hours before the commencement of the
Meeting.

2. A proxy need not be a Member of the Company.



RRoute Map for AGM Venue



DIRECTOR’S REPORT



DIRECTORS’ REPORT

Dear Members,
Capri Global Housing Finance Limited

The Directors of the Company are pleased to present their Seventeenth Annual Report together with
the Annual Audited Financial Statements for the financial year ended March 31, 2023.

FINANCIAL PERFORMANCE

The summary of the financial results for the financial year ended March 31, 2023, and the previous
financial year ended March 31, 2022, is given below:

(Amount in INR Millions)
Particulars 2022 23 2021 22

Total Revenue 3,236.72 2,204.36
Less: Operating Expenses & Provisions 934.17 667.93
Profit before Interest, Depreciation & Taxes (PBIDT) 2,302.55 1536.43
Less: Depreciation 49.46 25.63
Less: Interest & Finance Charges 1,479.80 953.62
Profit Before Tax 773.29 557.18
Less: Tax Expenses 152.82 125.41
Profit After Tax (PAT) 620.47 431.77
Transfer to Reserve (Under Section 29C of the National
Housing Bank Act, 1987)

164.98 86.40

Earnings per Share (EPS) (Rs.) 8.71 7.11
Net Worth 5188.83 4,580.12
Loan Book / Assets Under Management (AUM) 26656.91 17474

OPERATIONAL PERFORMANCE & STATE OF AFFAIRS

Company continued to focus on providing housing loan to first time home buyers belonging to
middle and lower income earning families, much in line with focus of the Prime Ministers Awas
Yojana (PMAY). Loan book of the Company grew by 52.55% to INR 26,656.91 Million as compared to
INR 17,474 Million of the last year.

The Company’s total revenue from operations increased by 46.83% to INR 3,236.72 Million as
compared to INR 2,204.36 Million of the previous year. Profit After Tax increased by 43.70% to INR
620.47 Million for the year as compared to profit of INR 431.77 Million of the previous year.

The Gross NPA of the Company stood at 1.2% and the Net NPA was at 0.8% as of March 31, 2023.
Average ticket size of the loan was maintained at INR 1.1 Million with 24,335 live loan accounts at
the end of the year under review.

Company carried out business through presence at 161 locations spread over 10 states i.e.,
Maharashtra, Gujarat, Madhya Pradesh, Delhi, Rajasthan, Uttar Pradesh, Haryana, Chhattisgarh,
Uttarakhand and Punjab during the year. Company has disbursed loans amounting to INR 12,430
Million as compared to INR 7,845 Million in the previous year, recording a growth of 58.44%.

SHARE CAPITAL



During the year under review, the Authorised Share Capital of the Company was INR 9 Million.

As at March 31, 2023, the equity share capital of the Company stood at Rs. 71,20,37,900 divided into
7,12,03,790 equity shares of Rs. 10 each.

OBJECT OF THE COMPANY

During the year under review, the Memorandum of Association of the Company was altered to make
amendment to the objects which are incidental or ancillary for the attainment of the main object to
ensure that the Company do operate exclusively within territory of India and not outside India.

RESOURCE MOBILIZATION

The Company has strengthened its relationships with banks /financial institution and got sanctions
of INR 8,600 Million. As of March 31, 2023, total borrowings have increased to INR 21,228.90 Million
from INR 14,578.35 Million as of previous year. The Company has cash and bank balance of INR
520.66 Million and liquid mutual fund investment of INR 1063.74 Million as of March 31, 2023.

The Company has raised fresh resources of INR 21,228.90 Million during the year from multiple
sources as under:

a. Term loans and overdraft from banks

The Company has raised term loans and other facilities from banks for INR 15,874.80 Million during
the year.

b. Refinance from National Housing Bank

The Company has raised refinance from National Housing Bank for INR 5,354.10 Million during the
year.

During the period under review, the Company had no NCDs as of March 31, 2023.

CAPITAL ADEQUACY RATIO

As on March 31, 2023, the Company’s Capital Adequacy Ratio (CAR), stood at 33.1%, compared to
46.97% for the previous year, which is well above the regulatory minimum, providing much needed
headroom for fund raising for business operations of the Company.

DIVIDEND

To conserve resources for business growth of the Company and to build up reserves, your Directors
do not recommend payment of any dividend on equity shares for the year ended March 31, 2023.

TRANSFER TO RESERVES

Pursuant to Section 29C (i) of the National Housing Bank Act, 1987, the Company is required to
transfer at least 20% of the net profits every year to a Reserves. The Company proposes to transfer
INR 164.98 Million (previous year INR 86.40 Million) to Reserves created for the purpose.



DEPOSITS

During the year under review, the Company has neither invited nor accepted any deposits from the
public, within the meaning of Section 73 of the Act read with the Companies (Acceptance of Deposits)
Rules, 2014.

STATUTORY AND REGULATORY GUIDELINES

During the year under review, the Company has complied with applicable statutory provisions,
including those of Companies Act, 2013 and Income Tax 1961.

The Company is registered with the National Housing Bank as a Housing Finance Company. RBI
compiled and released Master Direction – Non Banking Financial Company – Housing Finance
Company (Reserve Bank) Directions, 2021 for the better functioning of the financial system and HFCs.
The Master Directions also consolidates and repeals the directions issued by NHB and indicates the
List of NBFC regulations applicable to HFCs.

The RBI has issued comprehensive guidelines on Fair Practice Code, reporting, and monitoring of
frauds, Know Your Customer (KYC), Anti Money Laundering (AML) standards and IT Framework.
During the year under review, the Company has been complying with all the guidelines and
directions issued by RBI.

POLICIES AND CODE

The Company has revised/ adopted various policies basis amendments to the respective applicable
laws including but not limited to following:

Collateral Evaluation Policy, ECL Provisioning, NPA Management, Write Off and Settlement Policy,
Risk Management Policy, Prevention of Money Laundering PMLA Policy and KYC Policy, Treasury
Investment Management Policy, Fraud Risk Management Policy, Fraud Control Unit Policy, Outsourcing
Policy, Information Technology (IT) Policy, IT Systems & Operations Policy, Information Security (IS) &
Cyber Security Policy, IT Risk Management Policy, IT Compliance Management Policy, Resource Planning
Policy, Demand Call Loan Policy, Master Policy for Business, Whistle Blower Policy, Anti Sexual
Harassment Policy, Interest Rate model and policies & procedures for determining interest rates and
other charges, Transfer Pricing Policy, Transfer of Loan Exposure Policy, Prepaid Expenses Policy, Write
Off and Write Back Policy, Appointment of Statutory Auditors Policy, Fit and Proper Criteria Policy,
Internal Capital Adequacy Assessment Process Policy, Cyber Crisis Management Plan, Model Code of
Conduct for Direct Selling Agents (DSAs)/ Direct Marketing Agents (DMAs) and Guidelines for engaging
Recovery Agents

CREDIT RATING

The Credit rating details of the credit facilities of the Company as on March 31, 2023, were as below:

CARE Ratings Limited has revised rating from CARE A / Stable to CARE A+/Stable with respect to the
long term bank facilities availed by the Company; the rated limit has been enhanced from Rs.
15,000 Mn. to Rs. 25,000 Mn. as follows:

Nature of Borrowing Amount Rating



Long term Bank Facilities Rs. 25,000 Mn. CARE A+ Stable

Brickwork Ratings India Private Limited has reaffirmed rating with revision in outlook from ‘Negative’
to ‘Stable’ with respect to the long term bank facilities availed by the Company, as follows:

Nature of Borrowing Amount Rating
Term Loan Facilities Rs. 25,000 Mn. BWR AA Stable

INTERNAL FINANCIAL CONTROL SYSTEMS AND ITS ADEQUACY

The Board has adopted accounting policies which are in compliance with Section 133 of the Act read
with the Companies (Indian Accounting Standards) Rules, 2015.

The internal financial control system of the Company is supplemented with internal audits, regular
reviews by the management and checks by external auditors. The Audit Committee monitors these
systems and ensures adequacy of the same. The Audit Committee undertakes an evaluation of the
adequacy and effectiveness of internal control systems. It also oversees the implementation of audit
recommendations especially involving the risk management measures. The Statutory Auditors of the
Company also provides their opinion on the internal financial control framework of the Company.

In addition to reviewing the internal control systems put in place by the Internal Audit Department,
the Audit Committee also imparts guidance and crucial directions for upgradation of systems and
controls on ongoing basis.

During the year under review, no material or serious observation has been highlighted for
inefficiency or inadequacy of such controls.

MANAGEMENT DISCUSSION AND ANALYSIS

The Management Discussion and Analysis report for the year under review as required under Non
Banking Financial Company – Housing Finance Company (Reserve Bank) Directions, 2021 forms part
of the Directors’ Report as Annexure I.

SUBSIDIARY ENTITIES

As on March 31, 2023, your Company does not have any subsidiaries.

BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

Pursuant to the provisions of Section 152 of the Act read with Companies (Management &
Administration) Rules, 2014 and Articles of Association of the Company, Mr. Rajesh Sharma (DIN:
00020037), Managing Director of the Company retires by rotation at the ensuing Annual General
Meeting (‘AGM’) and being eligible, offer himself for re appointment.

The resolution seeking re appointment of Mr. Rajesh Sharma (DIN: 00020037), as Director of the
Company has been included in the Notice of the ensuing AGM. Your Directors recommend the
Resolutions for your approval for the aforesaid re appointment.



The brief details of Mr. Rajesh Sharma proposed to be re appointed as required under Secretarial
Standard 2 issued by the Institute of Company Secretaries of India is provided in the Notice
convening AGM of the Company.

Mr. Rajesh Sharma has confirmed that he is not disqualified to act as Director in terms of Section
164 of the Act.

As of March 31, 2023, the Company had three Independent Directors including one Woman Director.
Mr. Rajesh Sharma has been appointed as Chief Financial Officer of the Company with effect from
May 16, 2023 for a tenure of one year. Mr. Yashesh Pankaj Bhatt is Company Secretary of the
Company.

As on the date of this Report, Mr. Rajesh Sharma, Managing Director & Chief Financial Officer and
Mr. Yashesh Pankaj Bhatt, Company Secretary are the Key Managerial Personnel of your Company in
accordance with the provisions of Section 2(51) read with Section 203 of the Act.

Declaration of Independence by Independent Directors & adherence to the Company’s Code of
Conduct for Independent Directors

All the Independent Directors have confirmed to the Board that they meet the criteria of
independence as specified under Section 149(6) of the Act and that they qualify to be Independent
Directors pursuant to the Rule 5 of the Companies (Appointment and Qualification of Directors)
Rules, 2014.

Further, all the Independent Directors have affirmed that they have adhered and complied with the
Company’s Code of Conduct for Independent Directors which is framed in accordance with Schedule
IV of the Act.

Pursuant to the ‘Fit and Proper’ Policy adopted by the Company under the Master Direction Non
Banking Financial Company – Housing Finance Company (Reserve Bank) Directions, 2021, the
Company has received the ‘Fit and Proper’ declaration from Mr. Rajesh Sharma for his re
appointment as Director of the Company, Mr. Beni Prasad Rauka, Mr. T.R Bajalia and Ms. Bhagyam
Ramani, which have been taken on record by the Nomination and Remuneration Committee. All the
Directors meet the ‘Fit and Proper’ criteria as per the policy of the Company and as stipulated by RBI.

Board Meetings

The Board of the Directors of the Company met 6 (Six) times during the year 2022 23 to deliberate
on various matters. The meetings were held on April 23, 2022, May 17, 2022, July 30, 2022,
September 20, 2022, November 3, 2022, January 28, 2023.

The details of Composition and attendance of the members at the Board Meetings are given below:

Name of the
Members

Categories No. of Meetings
Held Attended

Mr. Rajesh Sharma Managing Director 6 5
Mr. Beni Prasad Rauka Non Executive Independent Director 6 6
Ms. Bhagyam Ramani Non Executive Independent Director 6 6



Mr. T. R. Bajalia Non Executive Independent Director 6 6

CONSTITUTION OF VARIOUS COMMITTEES

The Board of Directors of the Company has constituted following Committees:

a. Audit Committee
b. Nomination and Remuneration Committee
c. Corporate Social Responsibility Committee
d. Risk Management Committee
e. Asset Liability Management Committee
f. IT Strategy Committee

Audit Committee

The Audit Committee, duly constituted by the Board of Directors has a well defined composition of
members and terms of reference are in accordance with Section 177 of the Companies Act, 2013
and applicable rules thereto and Master Direction – Non Banking Financial Company – Housing
Finance Company (Reserve Bank) Directions, 2021. As on March 31, 2023, the Audit Committee of
the Board comprised of 3 (three) Non Executive Independent Directors. The members of the Audit
Committee are financially literate and have accounting or related financial management expertise.
The Chairman of the Audit Committee is an Independent Director of the Company.

Meeting and Attendance

During the year under review, the Audit Committee met 5 (five) times viz. on April 23, 2022, May 17,
2022, July 30, 2022, November 3, 2022 and January 28, 2023. The required quorum was present for
all the Audit Committee Meetings. The details of Composition and attendance of the members at
the Audit Committee Meetings are given below:

Name of the Members Categories No. of Meetings
Held Attended

Mr. Beni Prasad Rauka Chairman 5 5
Ms. Bhagyam Ramani Member 5 5
Mr. T. R. Bajalia Member 5 4

The Chief Financial Officer is a permanent invitee to the Audit Committee meetings. The Statutory
Auditors and the Internal Auditors of the Company are also invited to the Audit Committee meetings.

Nomination & Remuneration Committee

The Nomination & Remuneration Committee, duly constituted by the Board of Directors has a well
defined composition of members and terms of reference are in accordance with Section 178 of the
Companies Act, 2013 and applicable rules thereto and Master Direction – Non Banking Financial
Company – Housing Finance Company (Reserve Bank) Directions, 2021. As on March 31, 2023, the
Nomination & Remuneration Committee of the Board comprised of 3 (three) Non Executive
Independent Directors. The Chairman of the Nomination and Remuneration Committee is an
Independent Director of the Company.



Meeting and Attendance

During the year under review, Nomination and Remuneration Committee met 2 (Two) times viz. on
May 17, 2022 and April 23, 2022. The recommendations of the Nomination and Remuneration
Committee have been accepted by the Board. The Nomination and Remuneration Policy is annexed
as Annexure II. The details of Composition and attendance of the members at the Nomination and
Remuneration Committee Meetings are given below:

Name of the Members Categories No. of Meetings
Held Attended

Ms. Bhagyam Ramani Chairperson 2 2
Mr. Beni Prasad Rauka Member 2 2
Mr. T. R. Bajalia Member 2 2

Corporate Social Responsibility Committee

The Corporate Social Responsibility Committee duly constituted by the Board of Directors has a well
defined composition of members and terms of reference are in accordance with Section 135 of
Companies Act, 2013 and applicable Rules thereto. As on March 31, 2022, the Corporate Social
Responsibility Committee of the Board comprised of 2 (two) Non Executive Independent Directors
and 1 (one) Executive Director. The Chairman of the Corporate Social Responsibility Committee is an
Independent Director of the Company.

Meeting and Attendance

During the year under review, Corporate Social Responsibility Committee met 2 (Two) times viz. on
May 17, 2022 and November 3, 2022. The recommendations of the Corporate Social Responsibility
Committee have been accepted by the Board. The details of Composition and attendance of the
members at the Corporate Social Responsibility Committee Meetings are given below:

Name of the Members Categories No. of Meetings
Held Attended

Mr. Beni Prasad Rauka Chairman 2 2
Ms. Bhagyam Ramani Member 2 2
Mr. Rajesh Sharma Member 2 2

Risk Management Committee

The Risk Management Committee duly constituted by the Board of Directors has a well defined
composition of members and terms of reference are in accordance with Master Direction – Non
Banking Financial Company – Housing Finance Company (Reserve Bank) Directions, 2021. As on
March 31, 2023, The Risk Management Committee of the Board comprised of 2 (two) Non Executive
Independent Directors and 1(one) Executive Director. The Chairman of the Risk Management
Committee is Managing Director of the Company.

Meeting and Attendance



During the year under review, Risk Management Committee met 4 (Four) times viz. on May 13, 2022,
July 30, 2022, October 28, 2022, and January 28, 2023. The recommendations of the Risk
Management Committee have been accepted by the Board. The details of Composition and
attendance of the members at the Risk Management Committee are given below:

Name of the Members Categories No. of Meetings
Held Attended

Mr. Rajesh Sharma Chairman 4 4
Mr. Beni Prasad Rauka Member 4 4
Ms. Bhagyam Ramani Member 4 4

Asset Liability Management Committee

The Asset Liability Management Committee duly constituted by the Board of Directors has a well
defined composition of members and terms of reference and are in accordance with the guidelines
for introduction of ALM system by housing finance companies as issued by the National Housing
Bank vide circular NHB (ND)/HFC (DRSREG)/ ALM/1407 /2002 dated June 28, 2002. As on March 31,
2023 the Asset Liability Management Committee comprised of Managing Director, Chief Financial
Officer and 2 (two) Senior Management Personnel from Treasury , Credit, Risk & Policy business
functions of the Company. The Chairman of the Asset Liability Management Committee is Managing
Director of the Company.

Meeting and Attendance

During the year under review, Asset Liability Management Committee met 4 (Four) times viz. on
April 30, 2022, July 26, 2022, October 28, 2022, December 28, 2022 and March 23, 2023. The details
of Composition and attendance of the members at the Asset Liability Management Committee
Meetings are given below:

Name of the Members Categories No. of Meetings
Held Attended

Mr. Rajesh Sharma Chairman 5 4
Mr. Bhavesh Prajapati Member 5 5
Mr. Sandeep Kudtarkar Member 5 4

IT Strategy Committee

The IT Strategy Committee duly constituted by the Board of Directors has a well defined
composition of members and terms of reference are in accordance with the Information Technology
Framework for HFCs (“Guidelines”) vide its notification no. NHB/ND/DRS/ Policy Circular No.
90/2017 18 dated June 15, 2018. As on March 31, 2023, the IT Strategy Committee of the Board
comprised of an Independent Director and 3 (three) Senior Management Personnel. The Chairman
of the IT Strategy Committee is an Independent Director of the Company.

Meeting and Attendance



During the year under review, the IT Strategy Committee met 2 (Two) times viz. on April 30, 2022
and October 28, 2022. The details of Composition and attendance of the members at the IT Strategy
Committee Meetings are given below:

Name of the Members Categories No. of Meetings
Held Attended

Mr. Beni Prasad Rauka Chairman 2 2
Ms. Divya Sutar Member 2 2

ANNUAL EVALUATION OF BOARD, ITS COMMITTEES, INDIVIDUAL DIRECTORS AND MANAGING
DIRECTOR

The Company has formulated a Policy on Board Evaluation. An annual performance evaluation of the
Board, its Committees, individual directors and managing director, in an independent and fair
manner was carried out in accordance with the Company’s Board Evaluation Policy for the financial
year ended March 31, 2023.

The performance of the Board, individual directors and managing director was evaluated by the
Board seeking inputs from all the Directors. The performance of the Committees was evaluated by
the Board seeking inputs from the Committee Members. The Nomination and Remuneration
Committee reviewed the responses received and forwarded its recommendations to the Board. This
was followed by a Board Meeting that discussed the performance of the Board, its Committees,
individual directors and managing director. A separate meeting of Independent Directors was also
held to review the performance of Non Independent Directors, performance of the Board as a whole
and performance of the Managing Director of the Company.

The criteria for performance evaluation of the Board included aspects like Board composition and
structure, effectiveness of Board processes, information and functioning etc. The criteria for
performance evaluation of Committees of the Board included aspects like composition of
committees, effectiveness of Committee Meetings etc. The criteria for performance evaluation of
the individual directors included aspects on contribution to the Board and Committee Meetings like
preparedness on the issues to be discussed, meaningful and constructive contribution and inputs in
meetings etc. The criteria for performance evaluation of Managing Director included aspects on
fulfillment of his duties, skills and knowledge updation and his participation during board
deliberations on strategy, performance, risk management etc.

The performance evaluation of Independent Directors was based on the criteria viz. attendance at
Board and Committee Meetings, skill, experience, ability to challenge views of others in a
constructive manner, knowledge acquired with regard to the Company’s business, understanding of
industry and global trends etc.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to Section 134(3)(c) read with Section 134(5) of the Act with respect to Directors’
Responsibility Statement, the Directors hereby confirm that:

a) in the preparation of the annual accounts, the applicable accounting standards have been
followed and that no material departure has been made in following the same;



b) appropriate accounting policies have been selected and applied consistently and judgments and
estimates made are reasonable and prudent so as to give a true and fair view of the state of
affairs of the Company at the end of the financial year and of the profit of the Company for that
period;

c) proper and sufficient care for maintenance of adequate accounting records in accordance with
the provisions of Act have been taken for safeguarding the assets of the Company and for
preventing and detecting frauds and other irregularities;

d) the annual accounts have been prepared on a going concern basis;
e) internal financial controls to be followed by the Company had been laid down and such internal

financial controls are adequate and are operating effectively; and
f) proper systems have been devised to ensure compliance with the provisions of all applicable

laws and that such systems are adequate and operating effectively.

AUDITORS

A. STATUTORY AUDITORS

In terms of Section 139 of the Act and the rules made thereunder and RBI Circular
DoS.CO.ARG/SEC.01/08.91.001/2021 22 dated April 27, 2021, appointed M/s. G.M. Kapadia & Co.,
Chartered Accountants (Firm Registration Number: 104767W), as the Statutory Auditors of the
Company for a period of three years from the conclusion of the Fifteenth Annual General Meeting
till the conclusion of Eighteenth Annual General Meeting of the Company.

Auditors’ Report

There are no qualifications, reservations or adverse remarks made by the Statutory Auditors, in their
Audit Report for the financial year 2022 23.

B. SECRETARIAL AUDIT

Pursuant to the requirements of Section 204 of the Act read with Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, the Company appointed
M/s. Sandeep P Parekh & Co., Company Secretaries (COP No.: 7693), for conducting Secretarial Audit.
The Secretarial Audit Report for the financial year ended March 31, 2023, is appended to this Report
as Annexure III. There are no qualifications, reservations, adverse remarks or disclaimers made by
Secretarial Auditors, in their Audit Report.

C. REPORTING OF FRAUDS BY AUDITORS

During the year under review, the Statutory Auditors and the Secretarial Auditor have not reported
any instances of frauds committed on the Company by its Officers or Employees, to the Audit
Committee under Section 143(12) of the Act, details of which need to be mentioned in this Report.

COMPLIANCE WITH THE PROVISIONS OF SECRETARIAL STANDARD

The Directors have devised proper systems to ensure compliance with the provisions of all applicable
Secretarial Standards issued by the Institute of Company Secretaries of India and that such systems
are adequate and operating effectively.



The applicable Secretarial Standards, i.e. SS 1 and SS 2, relating to ‘Meetings of the Board of
Directors’ and ‘General Meetings’, respectively, have been duly complied by your Company.

CORPORATE SOCIAL RESPONSIBILITY

The Board has constituted Corporate Social Responsibility (CSR) Committee in accordance with
Section 135 of the Act. The CSR Policy of the Company, inter alia, lists the activities that can be
undertaken or supported by the Company for CSR as envisaged in Schedule VII of the Act,
composition and meetings of CSR Committee, annual allocation for CSR activities, areas of CSR
projects, criteria for selection of CSR projects, modalities of execution/implementation of CSR
activities, the monitoring mechanism of CSR activities/projects.

The details of CSR Policy of the Company are available on the website of the Company at
https://caprihomeloans.com/assets/pdf/CGHFL_CSR_POLICY.pdf.

In terms of Section 135 of the Act, the details of the CSR spent during the year under review is
provided in the Annual Report on CSR activities as required under Companies (Corporate Social
Responsibility Policy) Rules, 2014 and attached to this report as Annexure IV.

RISK MANAGEMENT FRAMEWORK

Your Company has a well defined risk management framework in place and robust structure for
managing and mitigating risks. Your Company has a Board approved Risk Management Policy which
has laid down a framework for identifying, assessing, measuring various elements of risk involved in
the business and formulation of procedures and systems for mitigating such risks.

Risk Management Committee of the Board of Directors of your Company has overall responsibility
for overseeing the Risk Management activities of the Company, approving measurement
methodologies and appropriate risk management procedures across the organization.

Business team periodically places its report on risk management to the Risk Management
Committee and Audit Committee of the Board of Directors. During the year, your Company has
incorporated various practices and suggestion as directed by the Risk Management and Audit
Committee which helped the Company in attaining an improved vigilance and security system.
Details regarding the developments and implementation of risk management policy have been
covered in the Management Discussion and Analysis Report.

PARTICULARS OF EMPLOYEES AND RELATED INFORMATION

In accordance with the provisions of Section 197(12) of the Act read with Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, a statement containing the
disclosures pertaining to remuneration and other details as required under the Act and the above
Rules, are appended to this Report as Annexure V.

As per the provisions of Section 136(1) of the Act, the reports and accounts are being sent to the
Members of the Company excluding the information regarding employee remuneration as required



pursuant to Rule 5(2) and Rule 5(3) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014.

The Board of Directors affirm that the remuneration paid to employees of the Company is as per the
Remuneration Policy of the Company and none of the employees listed in the said
Annexure/information is related to any Director of the Company.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

The Board of Directors of the Company has formulated a policy on dealing with Related Party
Transactions, pursuant to the applicable provisions of the Act. The same is displayed on the website
of the Company at https://caprihomeloans.com/assets/pdf/CGHFL_RPT_Policy.pdf.

During the year under review, all the related party transactions were entered in the ordinary course
of business and on arm’s length basis. All related party transactions as required under Indian
Accounting Standards 24 (Ind AS 24) are reported in Note 44 of Notes to the Financial Statements
of the Company.

Pursuant to Section 134(3)(h) of the Act read with Rule 8(2) of the Companies (Accounts) Rules, 2014,
there are no related party transactions that are required to be reported under Section 188(1) of the
Act, as prescribed in Form AOC 2.

ANNUAL RETURN

Pursuant to sub section 3(a) of Section 134 and subsection (3) of Section 92 of the Act, the Annual
Return of the company as of March 31, 2023 is displayed on the website of the company at
https://www.caprihomeloans.com/assets/pdf/MGT 07%20 %20Website.pdf

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT, 2013

Your Company is an equal opportunity employer and is committed to ensuring that the work
environment at all its locations is conducive to fair, safe and harmonious relations between
employees. It strongly believes in upholding the dignity of all its employees, irrespective of their
gender or seniority. Discrimination and harassment of any type are strictly prohibited.

The Company has in place an appropriate Policy in accordance with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, to prevent
sexual harassment of its employees. All employees (permanent, contractual, temporary and trainees)
are covered under this Policy. The Policy has been widely communicated internally and is placed on
the Company’s intranet portal. The Company ensures that no employee is disadvantaged by way of
gender discrimination.

The Company has complied with the provisions relating to the constitution of Internal Complaints
Committee (ICC) under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 to redress complaints received regarding sexual harassment.

During the year under review, no complaints were received from any of the employees.



CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND
OUTGO

The Company is engaged in the financial services activities, its operations are not energy intensive
nor does it require adoption of specific technology and hence information in terms of Section
134(3)(m) of the Act read with the Companies (Accounts) Rules, 2014 is not applicable to the
Company. Nevertheless, the Company is vigilant on the need for conservation of energy.

There was no inflow or outflow of foreign exchange during the year under review.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS IN SECURITIES

Company being a housing finance company is exempt under the provisions of section 186(11) of the
Companies Act, 2013 and is not required to disclose particulars of loans given, guarantees given and
security provided.

The details of investments made by the Company are provided under note forming part of Financial
Statement of the Company for the year ended March 31, 2023.

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF THE
COMPANY

There have been no material changes and commitments affecting the financial position of the
Company which have occurred between the end of the financial year to which the financial
statements relate and the date of this Report.

SIGNIFICANT AND MATERIAL ORDERS

During the financial year 2022 23, there were no significant and material orders passed by the
Regulators or Courts or Tribunals impacting the going concern status and the Company’s operations
in future.

MAINTENANCE OF COST RECORDS

The maintenance of cost records, for the services rendered by the Company, is not required
pursuant to Section 148 (1) of the Act read with Rule 3 of the Companies (Cost Records and Audit)
Rules, 2014.
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AAnnexure I
MANAGEMENT DISCUSSION & ANALYSIS REPORT

i. Overview

Capri Global Housing Limited ((“CGHFL”) is a Housing finance Company registered with National Housing
Bank. It is a wholly owned subsidiary of Capri Global Capital Limited and is engaged in the business of
providing home finance to “unbanked, undeserved and unserved”. Housing Finance Industry is being
viewed as an engine of economic growth with a major role to play in the country’s development.

Global economic activity is experiencing a broad based and sharper than expected slowdown, with
higher inflation. The tightening of financial conditions in most regions, financial market volatility,
Russia Ukraine war, and the lingering COVID 19 pandemic weigh heavily on the global growth. The
Indian economy continues to be resilient, despite the unsettling global environment. The country has
withstood the shocks from COVID 19 and the conflict in Ukraine. Despite these headwinds, strong
growth was witnessed in the third quarter in numerous economies, including the United States, Euro
area and major emerging markets and developing economies. However, growth has declined across
many major economies.

ii. Industry Structure and Developments

Housing sector bounced back from the impact of pandemic with the gradual unlock and resumption of
activities. The sector has demonstrated resilience in the form of quick revival with an increased demand
for home ownership. The pandemic brought about a change in the individual home buyers’ sentiment
in favour of owning a house. With easing of curbs, there was an increase of interest in the residential
housing sector and more so in the readily available and affordable segment.

Affordable Housing Finance

Affordable housing is a crucial sub segment in the housing and real estate sector. Real estate prices are
gradually rising led by the pent up ready inventory and keenness of potential homebuyers. Continuous
support of the Indian government in the affordable real estate sector is driving demand further. With
the Credit linked Subsidy Scheme, homebuyers of the economically weaker sections are finding it easier
to acquire a home. The Reserve Bank of India (RBI) doubled the limit for individual housing loans
offered by urban cooperative banks (UCBs) and rural cooperative banks (RCBs) to improve credit flow
for the housing sector. Given the rise in housing prices, the revised limits will facilitate the growth of
the sector.

In the Union Budget 2023 24, the Finance Minister announced increased allocation for Pradhan Mantri
Awas Yojna by 66% to over 79,000 Crore. This step will significantly boost the growth of this sector.
Moreover, the Budget also announced a slew of measures to further extend support to the sector:

Launch of the Urban Infrastructure Development Fund (UIDF) to improve urban infrastructure in
Tier 2 and Tier 3 cities
Allocation of USD 9.85 Billion to the Ministry of Housing and Urban to construct housing for both
urban and rural residents
Allocation of USD 130 Billion to develop the infrastructure sector, providing a considerable boost to
the infrastructure industry across India

According to Techsiresearch, the Indian affordable housing sector was valued at USD 1.8 Billion in 2022
and is expected to grow at ~19.8% CAGR during 2022 2028. The sector is reaping the benefits that the
government has placed on urban infrastructural development and planning. The unwavering focus on
infrastructure will indirectly drive real estate growth in the future.



iiii. Opportunities and Threats

India’s home loan (HL) market (INR26trn; 17% of overall credit) is poised to double by FY28E on the
back of secular trends around improving affordability, rising urbanisation and penetration beyond Tier I
locations. Driven by the combination of a sustained funding cost advantage, structural shift in sourcing
models, renewed focus on retail HL, and transient rate cycle tailwinds, banks (~67% of HL market) are
likely to continue dominating the prime HL segment. Affordable focused HFCs (~INR1trn; 4% of HL
market) have emerged as high growth, high RoA businesses; however, given the superior economics,
HL segment is witnessing rising competitive intensity. Going forward, the market micro structure is
likely to reflect newer collaborative models which are still evolving.

Secular demand trends: It is expected that India’s housing demand (largely end use) to witness ~15
16% CAGR during FY23 28E on the back of improving affordability, increasing penetration beyond Tier I
locations, and rising pace of urbanization. Although affordability gains reversed during FY23 on the back
of a 250bps rate hike, it is believed that the secular trends will help sustain the longer term
expansionary stage of the cycle.

Affordable focused HFCs (AHFCs) sweet but crowded trade: Affordable focused HFCs (~INR1trn) have
emerged as a high growth (FY18 FY22 CAGR at 18%+) profit pool (RoA of ~3%) within the sub INR2.5mn
segment. While even 2 year lagged credit costs for AHFCs are healthy at ~140bps (vs. pricing premium
of ~300bps), the early growth RoA dynamic has attracted intense competition, and is likely to exert
pressure on either the growth curve or the super normal spreads (~5%+).

Going forward, house prices are expected to increase. However, the price increase is likely to be
gradual and not as sharp as that being witnessed in many of the other countries. The housing sales
boom in India has so far been led by end user demand. Hence, increase in prices and interest rates may
not destabilize the housing growth momentum. Also, budget allocation of `48,000 crore for the
Pradhan Mantri Awas Yojana (PMAY) for FY 2022 23 and Continuation of ‘Pradhan Mantri Awas Yojana
Gramin (PMAY G) till March 2024 and Pradhan Mantri Awas Yojana Urban (PMAY U) other three
verticals except CLSS up to 31st December 2024 to build low cost houses in urban regions across the
country is expected to boost the affordable housing segment.

iv. Business and Operational Overview
(Amount in INR Millions)

PParticulars 22022 23 22021 22
Total Revenue 3,236.72 2,204.36
Less: Operating Expenses & Provisions 934.17 667.93
PProfit before Interest, Depreciation & Taxes (PBIDT) 22,302.55 11536.43
Less: Depreciation 49.46 25.63
Less: Interest & Finance Charges 1,479.80 953.62
PProfit Before Tax 7773.29 5557.18
Less: Tax Expenses 152.82 125.41
PProfit After Tax (PAT) 6620.47 4431.77
Transfer to Reserve (Under Section 29C of the National
Housing Bank Act, 1987)

164.98 86.40

Earnings per Share (EPS) (Rs.) 8.71 7.11

Net Worth 5188.83 4,580.12
Loan Book / Assets Under Management (AUM) 26656.91 17474

The company continued its focus on providing housing loan to first time home buyers belonging to middle
and lower income earning families, much in line with focus of the Prime Ministers Awas Yojana (PMAY).
Loan book of the Company grew by 52.55% to INR 26,656.91 Million as compared to INR 17,474 Million of
the last year.



The Company’s total revenue from operations increased by 46.83% to INR 3,236.72 Million as compared to
INR 2,204.36 Million of the previous year. Profit After Tax increased by 43.70% to INR 620.47 Million for
the year as compared to profit of INR 431.77 Million for the previous year.

The Gross NPA of the Company stood at 1.2% and the Net NPA was at 0.8% as of March 31, 2023. Average
ticket size of the loan was maintained at INR 1.1 Million with 24,335 live loan accounts at the end of the
year under review.

Company carried out business through presence at 161 locations spread over 10 states i.e., Maharashtra,
Gujarat, Madhya Pradesh, Delhi, Rajasthan, Uttar Pradesh, Haryana, Chhattisgarh, Uttarakhand and Punjab
during the year. Company has disbursed loans amounting to INR 12,430 Million as compared to INR 7,845
Million in the previous year, recording a growth of 58.44%.

LLiquidity Position and Borrowings

The Company has comfortable liquidity cushion in terms of Cash & bank balances of INR 520.66 Million as
at end of FY 2023. The Company is well positioned in meeting its short term and medium term obligations.

The Company has strengthened its relationships with banks /financial institution and got sanctions of
INR 8,600 Million during FY2023. As of March 31, 2023, outstanding borrowings from Public sector, private
sector banks, financial institutions in term loans and re finance were INR 21,228.90 Million in FY 2022 23.
During FY 2023 the Company has raised fresh resources from term loans and other facilities from banks to
the tune of INR 15,874.80 Million, refinance from National Housing Bank of INR 5,354.10 Million.

Product Performance

The Company had continued with strategy of going granular and focused on sourcing small ticket size loans
in its vertical, spread over wider geographical area resulting into de risking the loan portfolio, better
control over delinquencies and better risk spread in the medium to long term.

v. Risks and Concerns

Being in the lending business, Risk Management forms a vital element of our business. The Company has
a well defined Risk Management framework, approved by the Board of Directors. It provides the
mechanism for identifying, assessing and mitigating risks.

The company has a Risk Management Committee (RMC) and an Asset Liability Management (ALM) Policy
approved by the Board. The Board has constituted the Asset Liability Committee (ALCO) to assess the risk
arising out of the liquidity gap and interest rate sensitivity.

During the year, the RMC reviewed the risk associated with the business, its root cause and the efficacy
of the measures taken to mitigate the same. ALCO also reviewed the risks arising from the liquidity gap
and interest rate sensitivity and took decisions to mitigate the risk by ensuring adequate liquidity through
the maturity profile of the Company’s assets and liabilities.

Major risks and their mitigation measures:

SSl.
No.

RRisk IImpact MMitigation measures

1 CCredit risk
The most common risk
faced by any lending
institution is the inability
on the part of the

The delinquencies may result
in monetary losses, higher
NPAs and deterioration of
asset quality and ultimately
capital adequacy.

OOrigination and appraisal
CGHFL has stipulated prudent
lending policies for each of the
business vertical, considering the
risk involved with different



borrower to repay the
loan.

This is followed by a thorough
assessment of the potential
customers’ soundness of
business and long term
viability by analysing cash
flows.

products and customer profiles.
The Company has designed a
robust and dynamic credit
appraisal system to minimise the
probability of default. Its credit
appraisal system conducts
customer meetings (business and
residence) and field investigations,
credit information bureaus checks,
in house technical and legal
verification, adequate loan to
value ratio and term cover for
insurance. There is thorough
reference checks of the
borrower’s overall goodwill and
integrity in the market. This is
followed by a thorough business
assessment and long term viability
by analyzing cash flows of the
potential customers.

All loans are fully secured by way
of mortgages and CGHFL has first
and exclusive charge on collateral
properties.

Company has put in place an
inhouse Fraud Control Unit, having
expert knowledge in fraud
detection and forensic analysis of
documents, this helps in detection
and elimination of potential frauds
on the Company.

2 OOperational risk
Operational Risk is the risk
of possible losses, arising
due to lack of proper flow
and inadequate controls
over the internal
processes, people,
systems and operations of
the Company.

Operational lapses could lead
to adverse impact on the
sustainability of the business
in the long term and loss of
profitability.

CGHFL has a state of the art
technology driven process flow
and operational control system
and a responsive customer portal
for enhanced efficiency and
deeper engagement with the
customers. The Company’s
internal control infrastructure is
well aligned with its underwriting
and collection processes, which
are managed by a highly
competent and trained team.

3 LLiquidity risk
Liquidity risks emanate
from the gaps in financing
activity.

A skewed asset liability profile
can potentially initiate a
liquidity shortfall and result in
significantly higher costs of
funds.

CGHFL has dedicated treasury
team to manage liquidity and
monitor fund availability and
deployment on daily basis. Reports
are submitted to ALCO members,
and are used to make relevant
liquidity forecasts on quarterly



basis for the succeeding 6 months.
Company’s has exposure to all
long term funds with repayment
tenure of 5 8 years and are
sourced from banks and FI’s.
There is nil exposure to
commercial papers. CGHFL’s is in
strong position to mobilise funds
for its growth having decent
capital adequacy ratio.

4 SStrategic and business risk
It is the risk to earnings
and capital arising from
volatile macro economic
conditions, sudden
changes in the business
environment or adverse
business decisions.

Lack of timely response to
such unforeseen conditions
can lead to major tremors in
the business. Entry of new
competitors leading to loss of
market share, higher costs of
funding resulting in
contraction of available
spreads, slow down in certain
customer segments,
employee attrition are some
of the potential business risks
faced by the Company.

The CGHFL’s strategy, business
and risk teams keep a track of key
economic trends, sector
developments and market
competition, which allows us to
take well informed and in time
strategic decisions. CGHFL’s
customised and tailor made
lending solutions are designed
keeping in mind the needs of
individuals for a faster market
penetration. Business issues which
are of strategic importance are
referred to the Board members,
who are experts with rich
experience in their respective
fields. Intense brainstorming
sessions are conducted to
evaluate and design the relevant
strategies, which help us in
tackling the business uncertainties
and circumventing business
disruptions.

During COVID pandemic, the
company took a cautious
approach & refrained from doing
fresh business. However, company
resumed its business in a
staggered and selective manner
once the lockdown was over after
considering impact of COVID and
collections performance of some
of the geographies.

5 IInterest rate risks Volatility in interest rates can
have a negative impact on the
borrowing costs of the
Company, decline in interest
income and net interest
margins. This can cause a
mismatch on the Company’s
asset–liability position and

Interest rate movements are
tracked and reviewed by ALCO on
a quarterly basis. The base lending
rate i.e. Long Term Reference Rate
(LTRR) is fixed. Most of Company’s
portfolio is built on floating
interest rates. Interest rates are
primarily market driven and



could lead to lower
profitability and lower returns.

CGHFL’s interest risk strategy is
well adept at managing the
changing market dynamics.

6 RRegulatory
and Compliance risk
CGHFL is registered with
the National Housing Bank
as a Housing Finance
Company

Non compliance of the rules,
regulations and statutes leads
to stringent actions and
penalties from the Regulator
or Statutory Authorities.

CGHFL has a separate compliance
department, headed by a Senior
Personnel. The Company keeps
itself abreast with all recent
developments and changes in the
regulatory framework/ guidelines
to ensure a timely, effective and
proper implementation and
compliance. CGHFL diligently
complies with Capital Adequacy
Norms, Fair Practice Code, Asset
Classification, KYC/PMLA
Guidelines, Provisioning Norms,
Corporate Governance framework,
Timely Reporting with
NHB/RBI/SEBI /Ministry of
Corporate Affairs, etc. among
others to ensure a comprehensive
Compliance framework. This is
continuously reviewed and
monitored by a robust Internal
Audit and control framework.

7 IInformation Technology
risk (including Cyber
Security)
Company deploys
Information Technology
systems including ERP,
loan management
applications, Data
Historian and Mobile
Solutions to support its
business processes,
communications and
customer details and loan
records.

Data integrity and physical
safeguarding of assets.

Risks could primarily arise
from the unavailability of
systems and / or loss or
manipulation of information,
Information data security,
freeware or unlicensed
software installed on end
points.

To mitigate risks, the Company
deployed Application Whitelisting
solution to specify index of
approved software applications or
executable files that are permitted
to be present on the systems,
deployed MDM solutions, blocked
USB Ports of all IT assets, deployed
EMS security, policy based DLP
solution.

To curb cyber security risk the
company also proposed to
implement WAF (Web Application
Firewall) to mitigate threats
against all web facing applications

Systems are upgraded regularly
with the latest security standards.
For critical applications, security
policies and procedures are
updated on a periodic basis and
users are educated on adherence
to the policies so as to eliminate
data leakages.

vi. Internal control systems and their adequacy



Company has in place adequate internal control systems commensurate with the size and nature of its
operations. Internal control systems comprising of policies and procedures and well defined risk and
control matrix are designed to ensure orderly and efficient conduct of business operations, safeguard
company’s assets, prevention and detection of errors and frauds, ensure strict compliance with
applicable laws and assure reliability of financial statements and financial reporting.

An extensive program of internal audits, and regular reviews by the Audit Committee is carried out to
ensure compliance with the best practices. The efficacy of internal control systems is tested periodically
by Internal Auditors and internal control over financial reporting is tested and certified by Statutory
Auditors.

vvii. Human Resource Development

Company values its relationship with all employees and ensures that each of team members feel
connected and share the broader vision of making a positive social impact by bridging the credit gap.

Company’s people’s team, guided by the top management, relentlessly undertakes various people
centric activities to keep employees engaged and provides them with suitable opportunities.

The Company has ensured that the employees’ skills are continuously uplifted so that employees can
handle challenges while staying abreast with the functional domain knowledge of the Non Banking
Financial Services Industry. Employee recognition has always been an essential element for the Company
in motivating, retaining and fully engaging the employees which leads to achieving the organizational
goals and in turns helps to create a positive environment at workplace. The Company has quarterly as
well as yearly rewards for exceptional performers and the performance appraisal systems have been
designed to recognize and reward exceptional performers. There are contests for employees to boost
their performance and reward them. Employees who have completed 5 year & 10 years have been
recognized for their loyalty in their services.

Company focuses on providing opportunities to each employee to grow and utilise their full potential.

Employee Engagement Initiatives:

CGHFL believes that Engagement relates to the level of an employee’s commitment and connection with
the organization. Employee engagement has emerged as a critical drive of business success in today’s
competitive marketplace. High level of engagement promotes retention of talent, foster customer loyalty
and improves organizational performance. Company’s focus lies in nurturing talent and recognizing their
efforts contributing towards meeting the organizational goal. Employees are given opportunities to take
up challenging role, this helps to keep employees engaged.

Fine balance between People & Technology:

While the advancement in HR technology is accelerating, the ongoing pace of progress of these
technologies is transforming how people carry out their work, and how HR supports their employees.
Technology makes it easier to gather and break down data on employees to get an overall picture. A
collaboration between people and technology has becomes an essence in today’s world and it becomes
important at building a collaborative workforce by bringing people and technology in one frame.
Collaboration has always been known to make things work more effectively. CGHFL with the help of
inhouse technology team have evolved HR process which, has reduced manual intervention and has
automated routine administrative tasks and has helped focus on strategic aspects of HR functions. In
order to facilitate the process, tools like self service employee portals, onboarding, exits, performance
reviews and an interface is created for prospective candidates to complete their process during the offer
stage. With the help of technology data management is simplified, and the data is available with a click of



a button. The technology has enabled, collection and delivery of information, as well as communicate
with employees more easily and efficiently.

GGender equality among organization:

In today’s dynamic business environment, achieving gender equality is the factor for competitiveness and
growth of any organization. To create an inclusive and dynamic economy, CGHFL ensures that everyone
receives an equal opportunity to succeed. Gender equality in the workplace refer to a variety of culture,
practices and attitude that promotes or subvert attempts to create a gender equal workplace. CGHFL
ensures that equal opportunity is given to all employees without gender discrimination. It also includes
providing equal chances of promotion, pay rises, and inclusion in decision making process. CGHFL has
prioritized work life balance, strict and effective policies are created against harassment at workplace. An
open minded culture is created which gives the employees an opportunity to exchange ideas & nurture
their career in the organization which leads to long term success for the organization as well as the
employee’s.



NNOMINATION AND REMUNERATION POLICY

(Approved by Board of Directors at the meeting held on September 25, 
2014 and further amended on October 28, 2017 and July 30, 2022)
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Regd. & Corporate Off: 502, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbai –
400013, Maharashtra, (India).

Tel: +91-22-40888100; Fax: +91-22-40888160
complianceofficer@capriglobal.in

Annexure II



CCapri Global Housing Finance Limited
Nomination and Remuneration Policy

This Policy has been laid down on the recommendations of the Nomination and Remuneration Committee of the 
Board, and is in compliance with the requirements of the Section 178 Companies Act, 2013. 

1.1 Objectives

The Policy lays down the: 
(i) Criteria for determining inter-alia qualification, positive attributes and independence of Directors  for

their appointment on the Board of the Company;
(ii) Criteria for payment of remuneration to Directors, Key Managerial Personnel and other Employees.

1.2 Definitions
i. “Board” means Board of Directors of the Company.

ii. “Company” means “Capri Global Housing Finance Limited.”

iii. “Employees’ Stock Option” means the option given to the Directors, Officers or Employees of a company
or of its holding company or subsidiary company or companies, if any, which gives such Directors, Officers
or Employees, the benefit or right to purchase, or to subscribe for, the shares of the Company at a future
date at a pre-determined price.

iv. A. ‘fit and proper ‘shall mean an individual who is :
a. more than thirty years in age;
b. a graduate;
c. has minimum five years experience;
d. a person of integrity, reputation and character in the opinion of the Committee;

v. “Independent Director” means a director referred to in Section 149 (6) of the Companies Act, 2013.

vi. “Key Managerial Personnel” (KMP) means

a) Chief Executive Officer or the Managing / Executive Director or the Manager,
b) Company Secretary,
c) Whole-time Director,
d) Chief Financial Officer and
e) Such other officer as may be prescribed.

vii. “Committee” shall mean the Nomination & Remuneration Committee of Board of Directors of the
Company, constituted in accordance with the provisions of Section 178 of the Companies Act, 2013.

viii. “Policy or This Policy” means, “Nomination and Remuneration Policy.”

ix. “Managerial Person” means the Managing Director, Whole-time Director and/or Manager.

x. “Remuneration” means any money or its equivalent given or passed to any person for services rendered
by him and includes perquisites as defined under the Income-tax Act, 1961.

xi. “Senior Management” means, personnel of the Company who are members of its core management team
excluding Board of Directors and who may be qualified to become directors.

1.3 Interpretation

Terms that have not been defined in this Policy shall have the same meaning assigned to them in the Companies 
Act, 2013, SEBI Act, 1992, as notified by the Securities and Exchange Board of India from time to time.  



11.4 Appointment and Removal of Managerial Person, Director, Key Management Personnel and Senior
Management Personnel

i. Appointment criteria and qualifications:

a) The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the
person for appointment as Managerial Person, Director,  KMP or Senior Management Personnel who
may be qualified to become directors and recommend to the Board his / her appointment.

b) The Committee has discretion to decide whether qualification, expertise and experience possessed by
a person are sufficient / satisfactory for the designated position.

c) With respect to appointment of a Senior Management Personnel other than the one mentioned
above, the Human Resource Department with the consultation/advice/recommendations of the
respective Functional Heads/Promoter Director of the Company, as the case may be, can decide on
their appointments and the same need not be recommended to the Committee/Board as the case
may be.

ii. Term / Tenure:

a) The Company shall appoint or re-appoint a person as its Managerial Person by passing of a
resolution and disclosure of such appointment in the Directors Report forming part of the Annual
Report.

b) No Independent Director shall hold office for more than two consecutive Terms, but such
Independent Director shall be eligible for appointment after expiry of three years of ceasing to
become an Independent Director.

c) Provided that an Independent Director shall not, during the said period of three years, be
appointed in or be associated with the Company in any other capacity, either directly or indirectly.
Term can be for a maximum period of five years.

d) the time of appointment of Independent Director it should be ensured that number of Boards on
which such Independent Director serves, is restricted to seven listed companies as an
Independent Director and three listed companies as an Independent Director in case such person
is serving as a Whole-time Director of the Company.

iii. Removal:

Due to reasons for any disqualification mentioned in the Companies Act, 2013 (‘Act’), rules made there
under or under any other applicable Act, rules and regulations, the Committee may recommend, to the
Board with reasons recorded in writing, removal of a Managerial Person, Director,  subject to the
provisions and compliance of the Act, rules and regulations.

iv. Retirement:

The Managerial Person, Director, KMP and Senior Management shall retire as per the applicable provisions
of the Companies Act, 2013 and the prevailing policy of the Company. The Board will have the discretion to
retain the Managerial Person, Director, and KMP, Senior Management in the same position / remuneration
or otherwise even after attaining the retirement age, for the benefit of the Company.

1.5 Disqualifications for Appointment of Directors

i. A person shall not be eligible for appointment as director of the company if:

a) he is of unsound mind and stands so declared by a competent court;
b) he is undischarged insolvent;
c) he has applied to be adjudicated as an insolvent and his application is pending;



d) He has been convicted by a court of any offence, weather involving moral turpitude or otherwise, and
sentenced in respect thereof to imprisonment for not less than six months and a period of five years
has not elapsed from the date of expiry of the sentence:

Provided that if a person has been convicted of any offence and sentenced in respect thereof to
imprisonment for a period of seven years or more, he shall not be eligible to be appointed as a
director in any company:

1) An order disqualifying him for appointment as a director has been passed by a court or
Tribunal and the order in force;

2) He has not paid any calls in respect of any shares of the company held by him whether alone
or jointly with others and six months have elapsed from the last day fixed for the payment of
the call;

3) He has been convicted of the offence dealing with related party transactions under section 
188 at any time during the last preceding five years; or

4) He has not complied with sub-section (3) of section 152 of the Companies Act, 2013.

ii. A person who has been a Director of the company which:

a) has not filed financial statements or annual returns for any continuous period of three financial years;
or

b) has failed to repay the deposits accepted by it or pay interest thereon or to redeem any debentures
on the due date or pay interest due thereon or pay dividend declared and such failure to pay or
redeem continues for one year of more,

shall be ineligible to be appointed as a director of the Company for a period of five years from the date
on which the other company fails to do so.

iii. A person shall not be eligible for appointment and continuance as a Director, if he / she is not found ‘fit
and proper’ by the Committee.

11.6 Remuneration Policy

Remuneration Policy of Company is designed to attract, motivate, and retain manpower in a competitive 
environment considering qualification, positive attribute, integrity and independence, and is guided by the 
common reward framework and set of principles and objectives.  The Remuneration Policy applies to the 
Company’s Senior Management Personnel, including its Key Managerial Person and the Board of Directors. 

The policy captures remuneration strategies, policies and practices of Company, including compensation, variable-
compensation, equity-based plans and the process for the measurement and assessment of employee and 
executive performance.   The remuneration / compensation / commission etc. to the Managerial Person, Director, 
KMP and Senior Management Personnel (who may be qualified to become directors) will be determined by the 
Committee and recommended to the Board for approval. 

1.6.1 Remuneration Strategy for Employees at Company 

The Company adopts a total compensation philosophy in rewarding employees. The Total compensation package 
for the employees comprises of Fixed and Variable Component. Fixed pay consists of the base salary and any 
recurring, regular allowances payable in the specific location. Variable pay includes performance bonuses and 
ESOP’s for eligible employees.  

The level of Total compensation is designed to be appropriate to attract, retain and motivate employees to 
contribute their best. In determining the Total compensation of employees, the Company takes into account the 
role and its responsibilities, the individuals’ and teams’ performance, and the Company’s performance, as well as 
market factors.  The Company’s remuneration strategy is market-driven and aims at attracting and retaining high 
caliber talent. 

Factors such as profitability and achievement of key performance indicators are taken into consideration, in 
determining the bonus pool for the Company and its business units. Individual bonus allocation is based on 



performance against various set of pre-defined objectives. 

The strategy is in consonance with the existing industry practice and is directed towards rewarding performance, 
based on review of achievements, on a periodical basis.  

1.6.2 Remuneration of Key Management Personnel 

The Company shall review, at least annually, the Key Management personnel’s remuneration arrangements in light 
of current market benchmarks and expert advice on remuneration levels and, with due consideration to law and 
corporate governance principles. 

Remuneration of the Key Management Personnel consists of a fixed component and a variable performance 
incentive. The annual appraisal of the Key Management personnel is based on a detailed performance evaluation 
of their Key Performance Indicators (KPI’s) 

i. Fixed Component: Consists of Basic Pay (Usually 40%-60% of the gross Fixed Salary).

ii. Perquisites: In the form of house rent allowance/ accommodation, reimbursement of medical expenses,
conveyance, children education, telephone, communication equipments like Ipad’s etc.

iii. Retirement Benefits: Pension contributions, Gratuity payments   are made in accordance with applicable
laws and employment agreements.

iv. Severance payments: In accordance with termination clauses in employment agreements, the severance
payment is in accordance with applicable local legal framework.

v. Personal benefits: Based on employment agreements and Company policy, Company Car and Driver is
provided to specific grade.

vi. Medical Insurance – Coverage of Rs. 5 Lacs every year to the personnel, his/her spouse, two children and
parents (In case of female employees they can choose the option for including their in-laws in lieu of her
parents).

vii. Term Insurance – Coverage between Rs. 50 Lacs to Rs. 1 Cr. based on the grade.

viii. Variable pay is linked to the below three factors:

a) the financial results of the company;
b) targets achieved;
c) the individual performance and that of the department/team

ix. Annual Performance Linked Bonus: Individual bonus allocation takes performance ratings and
performance against various set of objectives mentioned below into consideration:

a) In the beginning of the year the Board sets the organization performance objectives based on qualitative
and quantitative measures.

b) These objectives are reviewed periodically to ensure they remain consistent with the Company’s priorities
and the changing nature of the Company’s business.

c) These objectives form part of the performance targets for the Managerial Personnel.

d) Performance against these objectives is reviewed annually by the Board and is reflected in the Managerial
Personnel’s   remuneration review.

1.6.3 Remuneration of Non-executive Directors including Independent Directors

The Non-Executive Directors of the Company (who are not in the employment of the Company and/or its 
subsidiaries/associates) shall be paid sitting fees as per the limits prescribed under the Companies Act, 2013. 



Commission, if any, payable to NEDs shall be approved by the Board of the Company based on the 
recommendation of the Committee.  

An independent Director shall not be entitled to any Stock Options of the Company. 

11.7 Deviations from the Policy

Deviations on elements of this policy in extraordinary circumstances, when deemed necessary in the interests of 
the Company, will be made if there are specific reasons to do so in an individual case. 

1.8 Amendments

The Remuneration policy may be reviewed by the Board of the Company on the recommendation of the 
Nomination & Remuneration Committee of the Board. 
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FORM NO. MR-3 
SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2023 
[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies 

(Appointment and Remuneration Personnel) Rules, 2014] 

To,  
The Members,  
CAPRI GLOBAL HOUSING FINANCE LIMITED 
CIN: U65990MH2006PLC161153 
502, Tower A, Peninsula Business Park,  
Senapati Bapat Marg, Lower Parel,  
Mumbai 400013  

We have conducted the secretarial audit of the compliance of applicable, statutory provisions and the 
adherence to good corporate practices by CAPRI GLOBAL HOUSING FINANCE LIMITED (hereinafter 
called the “Company”). The Secretarial Audit was conducted in a manner that provided us a 
reasonable basis for evaluating the corporate conducts/statutory compliances and expressing my 
Opinion thereon. 

Based on our verification of the data provided to us, w.r.t Minutes, forms and its attachment and returns 
filed by the Company, its officers, agents and authorized representatives during the conduct of 
secretarial audit, we hereby report that in our opinion, the Company has, during the audit period 
covering the financial year ended 31st March, 2023, complied with the statutory provisions listed 
hereunder and also that the Company has proper Board-processes and compliance-mechanism in 
place to the extent, in the manner and subject to the reporting made hereinafter: 

We have examined the data provided by Company for the financial year ended 31st March, 2023 
according to the provisions of:  

(1) The Companies Act, 2013 (“the Act”) and the rules made thereunder;

(2) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder;

(3) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(4) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the
extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial
Borrowings; (Not applicable to the Company during the Audit Period)

(5) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of
India Act, 1992 (‘SEBI Act’):-

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011; (Not applicable to the Company during the Audit Period)

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;
(Not applicable to the Company during the Audit Period)

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2018; - (Not applicable to the Company during the Audit Period)

(d) The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations,
2014; - (Not applicable to the Company during the Audit Period)

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations,
2008; (Not applicable to the Company during the Audit Period)
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(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies Act and dealing with client; - (Not
applicable to the Company during the Audit Period)

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009; -
(Not applicable to the Company during the Audit Period)

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998 ;-(Not
applicable to the Company during the Audit Period)

(i) The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015;

(6) The following laws, regulations, directions, orders are applicable specifically to the Company and
as confirmed by Mr. Rajesh Sharma, Managing Director, same have been Complied by the
Company :
a) The National Housing Bank Act, 1987 and the circulars/ guidelines issued thereunder;
b) The Housing Finance Companies (NHB) Directions, 2010;
c) Master Circular on Fair Practice Code for Housing Finance Companies;
d) Master Circular-Housing Finance Companies- Corporate Governance (NHB) Directions, 2016;
e) Master Directions – Non-banking financial companies – Housing Finance Companies (Reserve

Bank of India ) Directions, 2021; and
f) The Prevention of Money Laundering Act, 2002 read with the rules made thereunder

We have also examined compliances with the applicable clauses of the following: 

1. Secretarial Standards issued by the Institute of Company Secretaries of India.
2. The Listing Regulation entered into by the Company with BSE Limited. (Not applicable to the

Company during the Audit Period)

We further report that 

The Board of Directors of the Company is duly constituted. The changes in the composition of the Board 
of Directors and the Key Managerial Personnel that took place during the period under review were 
carried out in compliance with the provisions of the Act. 

Adequate notice is given to all directors to schedule the Board / Committee Meetings, agenda and 
detailed notes on agenda were also sent adequately, and a system exists for seeking and obtaining 
further information and clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. 

Majority decision at the Board meeting is taken unanimously. 

As informed to us, we further report that there are adequate systems and processes in the Company 
commensurate with the size and operations of the Company to monitor and ensure compliance with 
applicable laws, rules, regulations and guidelines.  

During the period under review, the Company has complied with provisions of Acts and Rules made 
thereunder. 
For 
Company Secretaries 

__________________ 
FCS No: 7118, CP No: 7693 
Sandeep P. Parekh
Place: Navi Mumbai  
Date: 18/05/2023 
UDIN: F007118E000332894 
This report is to be read with my letter of even date which is annexed as Annexure and forms an integral part of 
this report.

For
CoCoCoCoCooCoCoCooCoCoCCoCooCoCoCoCoCoCoCCCoCoCoCoCoCoCoCoCooCCoCoCC mpmpmpmpmpmmmpmmpmmpmmpmmmpmmmmmmpmpmmpmpmmmmmmmmmmmpmm annnnnnnnnnnnnnnnnnnyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyy SeSSeSSeSeSeSSeSeSSeSeSSeSeSeSeSSSeSeSSeSeSeSeSSSeSeSeeeeeecrcrcrcrcrcrcccrcrcrcrcrcrcrcrcrcrcrcrcrcrcrcrcrcrrcrcrcrcccrccrcrcrc eteteeeeeeeeeeeeeteeeeeeeeeeeeeeeeete araaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa ies 

_______________________________ _____________________________________ ______
FCS Noooooooooo:::::::::::::::::: 7171717177717171717171171717171717171717171771717771777 18 CP No: 769
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ANNEXURE TO THE SECRETARIAL AUDIT REPORT 

My report of even date is to be read along with this letter: 

1. Maintenance of secretarial records is the responsibility of the management of the Company.
My responsibility is to express an opinion on these secretarial records based on my audit.

2. I have followed the audit practices and processes as were appropriate to obtain reasonable
assurance about the correctness of the contents of the secretarial records. I believe that the
process and practices I followed, provide a reasonable basis for my opinion.

3. I have not verified the correctness and appropriateness of financial records and books of
accounts of the Company.

4. Wherever required, I have obtained Management Representation about the compliance of
laws, rules and regulations and happening of events, etc.

5. The compliance of the provisions of corporate and other applicable laws, rules, regulations,
standards is the responsibility of management.

6. The Secretarial Audit report is neither an assurance as to future viability of the Company nor of
the efficacy or effectiveness with which the management has conducted the affairs of the
Company.

For 
Company Secretaries 

__________________ 
FCS No: 7118, CP No: 7693 
Sandeep P. Parekh
Place: Navi Mumbai  
Date: 18/05/2023 
UDIN: F007118E000332894 

For
CoCoCoCoCooCoCoCoCoCoCooCooCCoCooCoCoCoCoCoCCCoCoCCoCoooCCC mpmmmpmpmmmmmmmmmmmmmmmmmmmmmmmmmmmm annyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyyy SeSeSeSeSeSeSeSeSeSeSSeSeSeSeSeSeSSSeSeSeSeSSSeSSSeSeSeSSeSSSeS crcrcrcrcrcrcrcrcrcrcrcrcrcrcrcrcrcccrcrcrccrccrccrccrccrcrcrccc eteteteeeeteteteeeeteeeeeeeeeeeeeeeeeeeeeeeeee araaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa ies



An
nu

al
R

ep
or

to
n

C
SR

Ac
tiv

iti
es

fo
rF

in
an

ci
al

Ye
ar

20
22

-2
02

3

1.
Br

ie
fo

ut
lin

e
on

C
SR

Po
lic

y
of

th
e

C
om

pa
ny

.

At
C

G
H

FL
,w

e
ha

ve
al

w
ay

s
vi

ew
ed

C
SR

as
an

in
st

ru
m

en
tf

or
im

pa
ct

fu
lt

ra
ns

fo
rm

at
io

n,
an

d
no

ta
n

ob
lig

at
io

n
th

at
ne

ed
s

to
be

co
m

pl
ie

d
w

ith
.O

ve
rt

he

ye
ar

s,
w

e
ha

ve
de

ve
lo

pe
d

a
st

ro
ng

cu
ltu

re
of

ca
rin

g
an

d
gi

vi
ng

ba
ck

to
th

e
so

ci
et

y,
w

hi
ch

fit
to

ge
th

er
w

ith
ou

rc
or

e
bu

si
ne

ss
.

Th
e

C
SR

pr
oj

ec
ts

of
th

e
C

om
pa

ny
ar

e
fo

cu
se

d
on

co
m

m
un

iti
es

th
at

ar
e

di
sa

dv
an

ta
ge

d,
vu

ln
er

ab
le

an
d

m
ar

gi
na

liz
ed

.
Th

e
C

om
pa

ny
st

riv
es

to

co
nt

rib
ut

e
po

si
tiv

el
y

to
im

pr
ov

e
th

ei
rs

ta
nd

ar
d

of
liv

in
g,

th
ro

ug
h

its
in

te
rv

en
tio

ns
in

su
st

ai
na

bl
e

sk
ill

de
ve

lo
pm

en
t,

w
at

er
ha

rv
es

tin
g

an
d

ed
uc

at
io

n.

Th
e

C
om

pa
ny

’s
C

SR
Po

lic
y

fra
m

ew
or

k
de

ta
ils

th
e

m
ec

ha
ni

sm
s

fo
r

un
de

rta
ki

ng
va

rio
us

pr
og

ra
m

m
es

in
ac

co
rd

an
ce

w
ith

Se
ct

io
n

13
5

of
th

e

C
om

pa
ni

es
Ac

t,
20

13
(th

e
Ac

t)
fo

rt
he

be
ne

fit
of

th
e

co
m

m
un

ity
.

Su
st

ai
na

bl
e

Li
ve

lih
oo

d
En

ha
nc

em
en

tP
ro

je
ct

–
Th

e
pr

oj
ec

th
as

fo
cu

se
d

on
th

e
tra

in
in

g
an

d
ca

pa
ci

ty
bu

ild
in

g
of

w
om

en
fa

rm
er

s
to

ul
tim

at
el

y
fo

rm

a
su

st
ai

na
bl

e
fra

m
ew

or
k,

w
ith

an
em

ph
as

is
on

pr
ov

id
in

g
ac

ce
ss

to
va

rio
us

in
fra

st
ru

ct
ur

e
fa

ci
lit

ie
s

su
ch

as
co

ld
st

or
ag

e
an

d
w

ar
eh

ou
se

s
to

re
du

ce

w
as

ta
ge

an
d

av
oi

d
di

st
re

ss
sa

le
s.

W
om

en
fa

rm
er

s
ha

ve
re

ce
iv

ed
tra

in
in

g
on

be
tte

rf
ar

m
in

g
pr

ac
tic

es
,a

nd
st

af
fm

em
be

rs
ha

ve
be

en
tra

in
ed

in
pr

oj
ec

t

m
an

ag
em

en
t,

ro
le

s,
re

sp
on

si
bi

lit
ie

s,
an

d
tim

e
m

an
ag

em
en

t.
Ex

po
su

re
vi

si
ts

to
Ag

ric
ul

tu
ra

lD
ev

el
op

m
en

t
Tr

us
t-B

ar
am

at
i,

In
di

an
In

st
itu

te
of

M
ille

ts

R
es

ea
rc

h
-

So
la

pu
r,

N
at

io
na

lR
es

ea
rc

h
C

en
te

r
on

Po
m

eg
ra

na
te

-
So

la
pu

r,
an

d
D

at
ta

Sa
ha

ka
ri

Su
ga

r
Fa

ct
or

y
in

Sh
iro

la
nd

Va
ru

d
M

iy
aw

ak
iF

or
es

t

ha
ve

be
en

co
nd

uc
te

d,
an

d
an

ex
po

su
re

vi
si

tt
o

Ba
ra

m
at

iA
gr

ic
ul

tu
re

Ex
hi

bi
tio

n
fo

r4
5

te
am

m
em

be
rs

w
as

al
so

he
ld

.

Th
e

Ag
ric

ul
tu

re
an

d
So

il
Te

st
in

g
La

b
ha

s
be

en
su

cc
es

sf
ul

ly
in

au
gu

ra
te

d
an

d
is

op
er

at
io

na
l,

pr
ov

id
in

g
w

om
en

fa
rm

er
s

w
ith

ac
ce

ss
to

sc
ie

nt
ifi

c

kn
ow

le
dg

e
in

fa
rm

in
g.

17
6

w
om

en
w

er
e

gi
ve

n
re

vo
lv

in
g

lo
an

s,
w

hi
ch

ha
ve

en
ab

le
d

th
em

to
do

ub
le

th
ei

r
in

co
m

es
an

d
gr

ea
tly

im
pr

ov
e

an
d

im
pa

ct

th
ei

r
liv

es
.M

ar
ke

tl
in

ka
ge

ha
s

be
en

es
ta

bl
is

he
d

fo
r

w
om

en
fa

rm
er

s
du

rin
g

th
e

M
an

n
D

es
hi

M
ah

ot
sa

v,
al

lo
w

in
g

th
em

to
se

ll
th

ei
r

pr
od

uc
e

at
be

tte
r

ra
te

s
an

d
ea

rn
go

od
.T

he
pr

oj
ec

th
as

be
en

su
cc

es
sf

ul
in

im
pr

ov
in

g
th

e
liv

el
ih

oo
ds

of
w

om
en

fa
rm

er
s

an
d

pr
om

ot
in

g
su

st
ai

na
bl

e
ag

ric
ul

tu
re

pr
ac

tic
es

.

R
ur

al
D

ev
el

op
m

en
t

–
Th

e
ob

je
ct

iv
e

of
ou

r
pr

og
ra

m
m

e
is

to
in

du
ce

ho
lis

tic
de

ve
lo

pm
en

t
of

ru
ra

ls
ec

lu
de

d
ar

ea
s,

un
de

r
an

or
ga

ni
ze

d
an

d
ro

bu
st

fra
m

ew
or

k.
Th

e
Ag

ric
ul

tu
re

D
ep

ar
tm

en
t

ha
s

al
so

su
pp

or
te

d
ou

r
ef

fo
rts

&
fa

rm
er

s
th

ro
ug

h
va

rio
us

go
ve

rn
m

en
t

sc
he

m
es

an
d

su
bs

id
ie

s,
in

cl
ud

in
g

sh
ad

e
ne

t,
m

ac
hi

ne
ry

,a
nd

to
ol

s.
Tw

o
Fa

rm
er

Fi
el

d
Sc

ho
ol

s
w

er
e

co
nd

uc
te

d
to

pr
om

ot
e

di
ffe

re
nt

cr
op

s
an

d
en

tre
pr

en
eu

ria
ls

ki
lls

in
or

ga
ni

c
fa

rm
in

g

an
d

ja
sm

in
e

cu
lti

va
tio

n.
Th

e
in

st
al

la
tio

n
of

a
so

la
rl

ift
in

g
sy

st
em

fo
rt

he
dr

in
ki

ng
w

at
er

un
it

at
M

or
kh

ad
ak

ha
s

pr
ov

id
ed

a
su

st
ai

na
bl

e
w

at
er

so
ur

ce
w

ith



fo
rm

at
io

n
of

a
w

at
er

co
m

m
itt

ee
w

hi
ch

is
m

ad
e

aw
ar

e
of

th
ei

rr
ol

es
an

d
re

sp
on

si
bi

lit
ie

s.
Th

e
di

st
rib

ut
io

n
of

fa
rm

in
g

ki
ts

,f
ru

it
sa

pl
in

gs
,f

ar
m

po
nd

s,
an

d

30
ki

tc
he

n
ga

rd
en

s
to

20
ne

w
fa

rm
er

s,
is

ex
pe

ct
ed

to
im

pr
ov

e
fa

rm
er

s'
in

co
m

e
an

d
co

nt
rib

ut
e

to
th

e
re

gi
on

's
ec

on
om

ic
de

ve
lo

pm
en

t.
In

ad
di

tio
n,

20

fa
rm

er
s

re
ce

iv
ed

po
ul

try
bi

rd
s

an
d

2
fa

rm
er

s
w

er
e

gi
ve

n
go

at
s

w
ith

fe
ed

.

Th
e

im
po

rta
nc

e
of

he
al

th
ca

re
sh

ou
ld

n’
t

be
ne

gl
ec

te
d,

ou
r

ru
ra

ld
ev

el
op

m
en

t
pl

an
en

su
re

s
th

at
An

ga
an

W
ad

i
C

en
tre

’s
ar

e
w

el
l

m
ai

nt
ai

ne
d

an
d

sa
ni

tiz
ed

,
w

ith
pl

at
fo

rm
fo

r
th

e
w

om
en

an
d

ch
ild

re
n

to
pr

ov
id

e
he

al
th

y
di

et
an

d
re

gu
la

r
m

on
ito

rin
g

fo
r

pr
op

er
gr

ow
th

m
ea

su
re

m
en

ts
.

A
w

at
er

co
m

m
itt

ee
w

as
fo

rm
ed

in
a

vi
lla

ge
w

ith
10

m
em

be
rs

to
re

gu
la

te
th

e
ut

iliz
at

io
n

of
w

at
er

an
d

co
lle

ct
m

on
th

ly
ch

ar
ge

s.
Vi

lla
ge

rs
co

nt
rib

ut
ed

by

ex
ca

va
tin

g
tre

nc
he

s
fo

r
so

la
r

w
at

er
lif

tin
g

sy
st

em
s

an
d

co
ns

tru
ct

in
g

so
ak

pi
ts

to
pr

ev
en

tw
at

er
co

nt
am

in
at

io
n.

Th
e

vi
lla

ge
no

w
ha

s
tw

o
w

at
er

ta
nk

s

an
d

a
gr

av
ity

-b
as

ed
w

at
er

fil
te

r.
Ag

ric
ul

tu
re

in
iti

at
iv

es
in

cl
ud

ed
pl

an
tin

g
40

00
ja

sm
in

e
sa

pl
in

gs
,p

ro
vi

di
ng

go
at

re
ar

in
g

un
its

,a
nd

di
st

rib
ut

in
g

po
ul

try

bi
rd

s.
Tr

ai
ni

ng
se

ss
io

ns
on

m
us

hr
oo

m
fa

rm
in

g
an

d
fin

an
ce

lit
er

ac
y

w
er

e
co

nd
uc

te
d

fo
r

22
se

lf-
he

lp
gr

ou
p

m
em

be
rs

.
AR

O
EH

AN
ce

le
br

at
ed

w
or

ld

br
ea

st
fe

ed
in

g
w

ee
k

an
d

pr
ov

id
ed

pe
an

ut
an

d
ja

gg
er

y
to

ex
pe

ct
an

t
m

ot
he

rs
du

rin
g

ba
by

sh
ow

er
ce

le
br

at
io

ns
.

M
at

er
na

lm
ee

tin
gs

an
d

ho
m

e
vi

si
ts

w
er

e
he

ld
to

pr
om

ot
e

m
at

er
na

l
an

d
ch

ild
nu

tri
tio

n.
Th

e
pr

oj
ec

t
su

cc
es

sf
ul

ly
br

ou
gh

t
ab

ou
t

po
si

tiv
e

ch
an

ge
s

in
th

e
vi

lla
ge

's
he

al
th

an
d

hy
gi

en
e

pr
ac

tic
es

.

O
ve

ra
ll,

th
e

pr
oj

ec
t

ha
s

in
du

ce
d

ru
ra

ld
ev

el
op

m
en

t
w

ith
fo

rm
at

io
n

of
m

ul
tip

le
ob

je
ct

iv
es

an
d

ta
rg

et
s

w
hi

ch
he

lp
th

e
co

m
m

un
ity

or
pl

ac
e

of
im

pa
ct

re
ce

iv
e

a
su

st
ai

na
bl

e
m

od
el

of
de

ve
lo

pm
en

t.

Su
st

ai
na

bl
e

En
vi

ro
nm

en
t–

Th
e

ob
je

ct
iv

e
of

ou
rp

ro
gr

am
m

e
is

to
im

pr
ov

e
th

e
ur

ba
n

en
vi

ro
nm

en
tb

y
ad

dr
es

si
ng

va
rio

us
is

su
es

su
ch

as
gr

ou
nd

w
at

er

re
ch

ar
ge

,
so

il
er

os
io

n,
ai

r,
no

is
e,

an
d

w
at

er
po

llu
tio

n,
w

hi
le

al
so

pr
ov

id
in

g
re

cr
ea

tio
na

l
op

po
rtu

ni
tie

s
an

d
en

ha
nc

in
g

lo
ca

l
bi

od
iv

er
si

ty
.

Th
e

pl
an

pr
op

os
es

th
e

pl
an

tin
g

of
na

tiv
e

tre
e

sp
ec

ie
s

(M
iy

aw
ak

i),
th

at
ar

e
ap

pr
op

ria
te

fo
r

th
e

ar
ea

,
w

hi
ch

w
ill

no
t

on
ly

in
cr

ea
se

th
e

gr
ee

n
co

ve
r

bu
t

al
so

su
pp

or
tl

oc
al

bi
od

iv
er

si
ty

.T
he

se
le

ct
io

n
of

sp
ec

ie
s

is
ba

se
d

on
a

fo
re

st
su

rv
ey

to
id

en
tif

y
th

e
na

tiv
e

sp
ec

ie
s

of
th

e
ar

ea
.T

he
pl

an
al

so
ai

m
s

to
re

du
ce

te
m

pe
ra

tu
re

,n
oi

se
,a

ir,
an

d
du

st
po

llu
tio

n
by

pl
an

tin
g

ap
pr

op
ria

te
tre

e
sp

ec
ie

s.
Ad

di
tio

na
lly

,i
ts

ee
ks

to
re

du
ce

so
il

an
d

w
at

er
er

os
io

n
in

th
e

ta
rg

et
ed

ar
ea

s.
Fu

rth
er

m
or

e,
by

co
nn

ec
tin

g
ur

ba
n

pe
op

le
to

na
tu

re
,

th
e

pl
an

ai
m

s
to

pr
ov

id
e

ae
st

he
tic

re
cr

ea
tio

na
lo

pp
or

tu
ni

tie
s

an
d

im
pr

ov
e

th
e

ov
er

al
l

qu
al

ity
of

lif
e.

Th
is

co
m

pr
eh

en
si

ve
pl

an
ta

ck
le

s
m

ul
tip

le
en

vi
ro

nm
en

ta
l

ch
al

le
ng

es
w

hi
le

pr
om

ot
in

g
su

st
ai

na
bl

e
pr

ac
tic

es
an

d
cr

ea
tin

g
a

he
al

th
ie

r

ur
ba

n
en

vi
ro

nm
en

t.

2.
C

om
po

si
tio

n
of

C
SR

C
om

m
itt

ee
:



Sl
.N

o.
N

am
e

of
D

ire
ct

or
D

es
ig

na
tio

n
/N

at
ur

e
of

D
ire

ct
or

sh
ip

N
um

be
ro

fm
ee

tin
gs

of
C

SR
C

om
m

itt
ee

he
ld

du
rin

g
th

e
ye

ar
N

um
be

ro
fm

ee
tin

gs
of

C
SR

C
om

m
itt

ee
at

te
nd

ed
du

rin
g

th
e

ye
ar

1
M

r.
Be

ni
Pr

as
ad

Ra
uk

a
Ch

ai
rm

an
of

th
e

Co
m

m
itt

ee
2

1

2
M

s.
Bh

ag
ya

m
Ra

m
an

i
M

em
be

r
2

2

3
M

r.
Ra

je
sh

Sh
ar

m
a

M
em

be
r

2
1

3.
Pr

ov
id

e
th

e
w

eb
-li

nk
w

he
re

C
om

po
si

tio
n

of
C

SR
co

m
m

itt
ee

,
C

SR
Po

lic
y

an
d

C
SR

pr
oj

ec
ts

ap
pr

ov
ed

by
th

e
bo

ar
d

ar
e

di
sc

lo
se

d
on

th
e

w
eb

si
te

of
th

e
co

m
pa

ny
. ht

tp
s:

//c
ap

rih
om

el
oa

ns
.c

om
/a

ss
et

s/
pd

f/C
G

H
FL

_C
SR

_P
O

LI
C

Y.
pd

f

4.
Pr

ov
id

e
th

e
de

ta
ils

of
Im

pa
ct

as
se

ss
m

en
t

of
C

SR
pr

oj
ec

ts
ca

rri
ed

ou
t

in
pu

rs
ua

nc
e

of
su

b-
ru

le
(3

)
of

ru
le

8
of

th
e

C
om

pa
ni

es
(C

or
po

ra
te

So
ci

al
re

sp
on

si
bi

lit
y

Po
lic

y)
R

ul
es

,2
01

4,
if

ap
pl

ic
ab

le
(a

tta
ch

th
e

re
po

rt)
.N

A

5.
D

et
ai

ls
of

th
e

am
ou

nt
av

ai
la

bl
e

fo
rs

et
of

fi
n

pu
rs

ua
nc

e
of

su
b-

ru
le

(3
)o

fr
ul

e
7

of
th

e
C

om
pa

ni
es

(C
or

po
ra

te
So

ci
al

re
sp

on
si

bi
lit

y
Po

lic
y)

R
ul

es
,2

01
4

an
d

am
ou

nt
re

qu
ire

d
fo

rs
et

of
ff

or
th

e
fin

an
ci

al
ye

ar
,i

fa
ny

-N
A

Sl
.N

o.
Fi

na
nc

ia
lY

ea
r

Am
ou

nt
av

ai
la

bl
e

fo
rs

et
-o

ff
fr

om
pr

ec
ed

in
g

fin
an

ci
al

ye
ar

s
(in

R
s)

Am
ou

nt
re

qu
ire

d
to

be
se

t-o
ff

fo
rt

he
fin

an
ci

al
ye

ar
,i

fa
ny

(in
R

s)
1

To
ta

l

6.
Av

er
ag

e
ne

tp
ro

fit
of

th
e

co
m

pa
ny

as
pe

rs
ec

tio
n

13
5(

5)
.

Th
e

av
er

ag
e

ne
tp

ro
fit

of
th

e
Co

m
pa

ny
fo

rt
he

la
st

th
re

e
fin

an
cia

ly
ea

rs
is

Rs
.4

22
6.

10
La

kh
s.

7.
(a

)T
w

o
pe

rc
en

to
fa

ve
ra

ge
ne

tp
ro

fit
of

th
e

co
m

pa
ny

as
pe

rs
ec

tio
n

13
5(

5)
-R

s.
84

.5
2

La
kh

s

(b
)S

ur
pl

us
ar

is
in

g
ou

to
ft

he
C

SR
pr

oj
ec

ts
or

pr
og

ra
m

m
es

or
ac

tiv
iti

es
of

th
e

pr
ev

io
us

fin
an

ci
al

ye
ar

s
-N

A

(c
)A

m
ou

nt
re

qu
ire

d
to

be
se

to
ff

fo
rt

he
fin

an
ci

al
ye

ar
,i

fa
ny

-N
A



(d
)T

ot
al

C
SR

ob
lig

at
io

n
fo

rt
he

fin
an

ci
al

ye
ar

(7
a+

7b
-7

c)
.

Th
e

Co
m

pa
ny

is
re

qu
ire

d
to

sp
en

d
an

am
ou

nt
of

Rs
84

.5
2

La
kh

sa
sC

SR
ex

pe
nd

itu
re

du
rin

g
th

e
fin

an
cia

ly
ea

r2
02

2
23

8.
(a

)C
SR

am
ou

nt
sp

en
to

ru
ns

pe
nt

fo
rt

he
fin

an
ci

al
ye

ar
:

To
ta

lA
m

ou
nt

Sp
en

t
fo

rt
he

Fi
na

nc
ia

lY
ea

r.
(in

R
s.

)

Am
ou

nt
U

ns
pe

nt
(in

R
s.

)

To
ta

lA
m

ou
nt

tr
an

sf
er

re
d

to
U

ns
pe

nt
C

SR
Ac

co
un

ta
s

pe
rs

ec
tio

n
13

5(
6)

.
Am

ou
nt

tr
an

sf
er

re
d

to
an

y
fu

nd
sp

ec
ifi

ed
un

de
rS

ch
ed

ul
e

VI
Ia

s
pe

rs
ec

on
d

pr
ov

is
o

to
se

ct
io

n
13

5(
5)

.

Am
ou

nt
.

D
at

e
of

tr
an

sf
er

.
N

am
e

of
th

e
Fu

nd
Am

ou
nt

.
D

at
e

of
tr

an
sf

er
.

R
s.

88
.7

7
La

kh
s

sp
en

t
to

w
ar

ds
va

rio
us

ac
tiv

iti
es

fo
rt

he
be

ne
fit

of
th

e
co

m
m

un
ity

.

N
A

-
N

A

(b
)D

et
ai

ls
of

C
SR

am
ou

nt
sp

en
ta

ga
in

st
on

go
in

g
pr

oj
ec

ts
fo

rt
he

fin
an

ci
al

ye
ar

:

1
2

3
4

5
6

7
8

9
10

11

Sr . N o.

Na
m

e
of

th
e

Pr
oj

ec
t

Ite
m

fr
om

Lo
ca

lt
he

lis
t

of
ar

ea
ac

tiv
iti

es
in

(Y
es

/
Sc

he
du

le
VI

I
N

o)
.t

o
th

e
Ac

t.

Lo
ca

l
ar

ea
(Y

es
/N

o)

Lo
ca

tio
n

of
th

e
Pr

oj
ec

t

Pr
oj

ec
t

Du
ra

tio
n

Am
ou

nt
al

lo
ca

te
d

fo
rt

he
pr

oj
ec

t
(R

s.
in

La
kh

s)

Am
ou

nt
sp

en
ti

n
th

e
cu

rr
en

t
fin

an
ci

al
Ye

ar
(R

s.
in

La
kh

s)

Am
ou

nt
tr

an
sf

er
re

d
to

Un
sp

en
t

CS
R

Ac
co

un
t

fo
rt

he
pr

oj
ec

t
as

pe
r

Se
ct

io
n

13
5(

6)

M
od

e
of

Im
pl

em
e

nt
at

io
n

Di
re

ct
(Y

es
/N

o)

M
od

e
of

Im
pl

em
en

ta
tio

n
Th

ro
ug

h
Im

pl
em

en
tin

g
Ag

en
cy

St
at

e
Di

st
ric

t
Na

m
e

CS
R

Re
gi

st
ra

tio
n

Nu
m

be
r



(R
s.

in
La

kh
s)

.

1

Ru
ra

l
De

ve
lo

pm
en

t
In

iti
at

iv
e

Cl
au

se
(x

)o
f

Sc
he

du
le

VI
I

Ye
s

M
ah

ar
as

ht
ra

Pa
lg

ha
r

Th
re

e
Ye

ar
s

38
.0

2
38

.0
2

NA
No

AC
TI

O
N

RE
LA

TE
D

TO
TH

E
O

RG
AN

IS
AT

IO
N

O
F

ED
UC

AT
IO

N
,H

EA
LT

H
AN

D
NU

TR
IT

IO
N

(A
RO

EH
AN

)

CS
R0

00
05

43
5

2

W
om

en
Em

po
w

er
m

en
ta

nd
Liv

el
ih

oo
d

In
iti

at
iv

e

Cl
au

se
(ii

)(
iii

)
(i)

(x
)o

f
Sc

he
du

le
VI

I
Ye

s
M

ah
ar

as
ht

ra
Sa

ta
ra

,
So

la
pu

r
Th

re
e

Ye
ar

s
25

.0
0

25
.0

0
NA

No
M

an
n

De
sh

i
Fo

un
da

tio
n

CS
R0

00
01

92
3

3

Su
st

ai
na

bl
e

En
vi

ro
nm

en
t

In
iti

at
iv

e

Cl
au

se
(iv

)o
f

Sc
he

du
le

VI
I

Ye
s

M
ah

ar
as

ht
ra

,
De

lh
i

Th
an

e,
De

lh
i

21
.5

2
21

.5
2

NA
No

Gr
ee

n
Ya

tr
a

Tr
us

t
CS

R0
00

00
23

6

To
ta

l
84

.5
4

84
.5

4

(c
)D

et
ai

ls
of

C
SR

am
ou

nt
sp

en
ta

ga
in

st
ot

he
rt

ha
n

on
go

in
g

pr
oj

ec
ts

fo
rt

he
fin

an
ci

al
ye

ar
:N

A

(1
)

(2
)

(3
)

(4
)

(5
)

(6
)

(7
)

(8
)



Sl
.N

o.
N

am
e

of
th

e
Pr

oj
ec

t
Ite

m
fr

om
th

e
lis

to
fa

ct
iv

iti
es

in
sc

he
du

le
VI

It
o

th
e

Ac
t.

Lo
ca

l
ar

ea
(Y

es
/

N
o)

.

Lo
ca

tio
n

of
th

e
pr

oj
ec

t.
Am

ou
nt

sp
en

tf
or

th
e

pr
oj

ec
t

(in
R

s.
).

M
od

e
of

im
pl

em
en

ta
tio

n
-

D
ire

ct
(Y

es
/N

o)
.

M
od

e
of

im
pl

em
en

ta
tio

n
-T

hr
ou

gh
im

pl
em

en
tin

g
ag

en
cy

.

St
at

e.
D

is
tr

ic
t.

N
am

e.
C

SR
re

gi
st

ra
tio

n
nu

m
be

r.

To
ta

l

(d
)A

m
ou

nt
sp

en
ti

n
Ad

m
in

is
tra

tiv
e

O
ve

rh
ea

ds
:4

.2
3

La
kh

s

(e
)A

m
ou

nt
sp

en
to

n
Im

pa
ct

As
se

ss
m

en
t,

if
ap

pl
ic

ab
le

:N
A

(f)
To

ta
la

m
ou

nt
sp

en
tf

or
th

e
Fi

na
nc

ia
lY

ea
r(

8b
+8

c+
8d

+8
e)

:R
s.

88
.7

7
La

kh
s.

(g
)E

xc
es

s
am

ou
nt

fo
rs

et
of

f,
if

an
y

Sl
.N

o.
Pa

rt
ic

ul
ar

Am
ou

nt
(in

R
s.

)
(i)

Tw
o

pe
rc

en
to

fa
ve

ra
ge

ne
tp

ro
fit

of
th

e
co

m
pa

ny
as

pe
rs

ec
tio

n
13

5(
5)

84
.5

2
La

kh
s

(ii
)

To
ta

la
m

ou
nt

sp
en

tf
or

th
e

Fi
na

nc
ia

lY
ea

r
88

.7
7

La
kh

s
(ii

i)
Ex

ce
ss

am
ou

nt
sp

en
tf

or
th

e
fin

an
ci

al
ye

ar
[(i

i)-
(i)

]
4.

25
 L

ak
hs

(iv
)

Su
rp

lu
s

ar
is

in
g

ou
to

ft
he

C
SR

pr
oj

ec
ts

or
pr

og
ra

m
m

es
or

ac
tiv

iti
es

of
th

e
pr

ev
io

us
fin

an
ci

al
ye

ar
s,

if
an

y
(v

)
Am

ou
nt

av
ai

la
bl

e
fo

rs
et

of
fi

n
su

cc
ee

di
ng

fin
an

ci
al

ye
ar

s
[(i

ii)
-(i

v)
]

9.
(a

)D
et

ai
ls

of
U

ns
pe

nt
C

SR
am

ou
nt

fo
rt

he
pr

ec
ed

in
g

th
re

e
fin

an
ci

al
ye

ar
s:

N
A

Sl
.N

o.
Pr

ec
ed

in
g

Fi
na

nc
ia

l
Ye

ar
.

Am
ou

nt
tr

an
sf

er
re

d
to

U
ns

pe
nt

C
SR

Ac
co

un
tu

nd
er

se
ct

io
n

13
5

(6
)(

in
R

s.
)

Am
ou

nt
sp

en
ti

n
th

e
re

po
rt

in
g

Fi
na

nc
ia

l
Ye

ar
(in

R
s.

).

Am
ou

nt
tr

an
sf

er
re

d
to

an
y

fu
nd

sp
ec

ifi
ed

un
de

rS
ch

ed
ul

e
VI

Ia
s

pe
r

se
ct

io
n

13
5(

6)
,i

fa
ny

.

Am
ou

nt
re

m
ai

ni
ng

to
be

sp
en

ti
n

su
cc

ee
di

ng
fin

an
ci

al
ye

ar
s.

(in
R

s.
)

N
am

e
of

th
e

Fu
nd

Am
ou

nt
(in

R
s)

.
D

at
e

of
tr

an
sf

er
.

To
ta

l



(b
)D

et
ai

ls
of

C
SR

am
ou

nt
sp

en
ti

n
th

e
fin

an
ci

al
ye

ar
fo

ro
ng

oi
ng

pr
oj

ec
ts

of
th

e
pr

ec
ed

in
g

fin
an

ci
al

ye
ar

(s
):

N
A

(1
)

(2
)

(3
)

(4
)

(5
)

(6
)

(7
)

(8
)

(9
)

Sl
.N

o.
Pr

oj
ec

tI
D

.
N

am
e

of
th

e
Pr

oj
ec

t.
Fi

na
nc

ia
lY

ea
r

in
w

hi
ch

th
e

pr
oj

ec
tw

as
co

m
m

en
ce

d.

Pr
oj

ec
t

du
ra

tio
n.

To
ta

la
m

ou
nt

al
lo

ca
te

d
fo

r
th

e
pr

oj
ec

t(
in

R
s.

).

Am
ou

nt
sp

en
t

on
th

e
pr

oj
ec

t
in

th
e

re
po

rt
in

g
Fi

na
nc

ia
lY

ea
r

(in
R

s)
.

C
um

ul
at

iv
e

am
ou

nt
sp

en
t

at
th

e
en

d
of

re
po

rt
in

g
Fi

na
nc

ia
l

Ye
ar

.(
in

R
s.

)

St
at

us
of

th
e

pr
oj

ec
t-

C
om

pl
et

ed
/O

ng
oi

ng
.

To
ta

l

10
.I

n
ca

se
of

cr
ea

tio
n

or
ac

qu
is

iti
on

of
ca

pi
ta

la
ss

et
,f

ur
ni

sh
th

e
de

ta
ils

re
la

tin
g

to
th

e
as

se
ts

o
cr

ea
te

d
or

ac
qu

ire
d

th
ro

ug
h

C
SR

sp
en

ti
n

th
e

fin
an

ci
al

ye
ar

(a
ss

et
-w

is
e

de
ta

ils
).

(a
)D

at
e

of
cr

ea
tio

n
or

ac
qu

is
iti

on
of

th
e

ca
pi

ta
la

ss
et

(s
).

(b
)A

m
ou

nt
of

C
SR

sp
en

tf
or

cr
ea

tio
n

or
ac

qu
is

iti
on

of
ca

pi
ta

la
ss

et
.

(c
)D

et
ai

ls
of

th
e

en
tit

y
or

pu
bl

ic
au

th
or

ity
or

be
ne

fic
ia

ry
un

de
rw

ho
se

na
m

e
su

ch
ca

pi
ta

la
ss

et
is

re
gi

st
er

ed
,t

he
ir

ad
dr

es
s

et
c.

(d
)P

ro
vi

de
de

ta
ils

of
th

e
ca

pi
ta

la
ss

et
(s

)c
re

at
ed

or
ac

qu
ire

d
(in

cl
ud

in
g

co
m

pl
et

e
ad

dr
es

s
an

d
lo

ca
tio

n
of

th
e

ca
pi

ta
la

ss
et

).

De
ta

ils
re

la
tin

g
to

th
e

as
se

ts
o

cr
ea

te
d

or
ac

qu
ire

d
th

ro
ug

h
CS

R
sp

en
ti

n
th

e
fin

an
ci

al
ye

ar
.

(a
)

(b
)

(c
)

(d
)

Sr
.

N
o.

Da
te

of
cr

ea
tio

n
or

ac
qu

isi
tio

n
of

th
e

ca
pi

ta
l

as
se

t(s
).

Am
ou

nt
of

CS
R

sp
en

tf
or

cr
ea

tio
n

or
ac

qu
isi

tio
n

of
ca

pi
ta

la
ss

et
.

De
ta

ils
of

th
e

en
tit

y
or

pu
bl

ic
au

th
or

ity
or

be
ne

fic
ia

ry
un

de
r

w
ho

se
na

m
e

su
ch

ca
pi

ta
la

ss
et

is
re

gi
st

er
ed

,t
he

ir
ad

dr
es

se
tc

.

De
ta

ils
of

th
e

ca
pi

ta
la

ss
et

(s
)c

re
at

ed
or

ac
qu

ire
d

in
cl

ud
in

g
co

m
pl

et
e

ad
dr

es
sa

nd
lo

ca
tio

n
of

th
e

ca
pi

ta
la

ss
et

.



1
M

ar
23

9,
95

,3
02

.0
0

M
ok

ha
da

Na
ga

rp
an

ch
ay

at
,

At
M

or
kh

ad
ak

Gh
at

ka
rp

ad
a,

Po
st

Ta
l.

M
ok

ha
da

,D
ist

.
Pa

lg
ha

r
40

16
04

In
st

al
la

tio
n

of
ne

w
So

la
r

Lif
tin

g
sy

st
em

fo
r

Dr
in

ki
ng

w
at

er
Un

it
Gh

at
ka

rp
ad

a
M

or
kh

ad
ak

3.
6k

W
So

la
r

PV
m

on
oc

ry
st

al
in

e
sy

st
em

m
ak

e
Vi

kr
am

,
3H

p
Su

bm
er

sib
le

Pu
m

p
m

ak
e

KS
B,

3h
p

co
nt

ro
lle

r
m

ak
e

FU
JI,

W
at

er
St

or
ag

e
ta

nk
ca

pa
cit

y
30

00
lit

m
ak

e
ro

to
m

at
ic,

Fi
lte

r
W

at
er

st
or

ag
e

ta
nk

ca
pa

cit
y

20
00

lit
m

ak
e

ro
to

m
at

ic,
HD

PE
Pi

pe
lin

e
63

m
m

65
0m

tr
,

W
at

er
Fi

lte
r

m
ak

e
Aq

ua
pl

us
Di

sa
st

er
,

Fa
br

ica
te

d
st

an
d,

Ta
nk

pl
at

fo
rm

2
M

ar
23

5,
98

,9
20

.0
0

M
ok

ha
da

Na
ga

rp
an

ch
ay

at
,

At
Gh

at
ka

rp
ad

a,
Po

st
Ta

l.
M

ok
ha

da
k,

Di
st

.
Pa

lg
ha

r4
01

60
4

Re
fu

rb
ish

an
d

eq
ui

p
ex

ist
in

g
An

ga
nw

ad
iG

ha
tk

ar
pa

da

3
Fe

b
23

1,
70

,0
00

.0
0

M
ok

ha
da

Na
ga

rp
an

ch
ay

at
,

At
Gh

at
ka

rp
ad

a,
Ka

w
al

pa
da

,
M

or
kh

ad
ak

.P
os

tT
al

.
M

ok
ha

da
,

Di
st

.
Pa

lg
ha

r4
01

60
4

Co
ns

tr
uc

tio
n

of
ne

w
So

ak
pi

tG
ha

tk
ar

pa
da

38
Ka

w
al

pa
da

12
To

ta
l5

0
un

it

17
,6

4,
22

2.
00

4
M

ar
23

7,
48

,0
00

.0
0

M
an

n
De

sh
iF

ou
nd

at
io

n,

Sh
ng

an
ap

ur
Ch

ow
k,

M
ha

sw
ad

,
M

an
n,

di
st

ric
t

Sa
ta

ra
,

M
ah

ar
as

ht
ra

,I
nd

ia

Ag
ric

ul
tu

re
an

d
So

il
Te

st
in

g
Ce

nt
er

,S
hn

ga
na

pu
rC

ho
w

k,
M

ha
sw

ad
,M

an
n,

di
st

ric
t

Sa
ta

ra
,M

ah
ar

as
ht

ra
,I

nd
ia

7,
48

,0
00

.0
0

Gr
an

tT
ot

al
25

,1
2,

22
2.

00

11
.S

pe
ci

fy
th

e
re

as
on

(s
),

if
th

e
co

m
pa

ny
ha

s
fa

ile
d

to
sp

en
d

tw
o

pe
rc

en
to

ft
he

av
er

ag
e

ne
tp

ro
fit

as
pe

rs
ec

tio
n

13
5(

5)
.



Sd
/-

(C
hi

ef
Ex

ec
ut

iv
e

O
ffi

ce
ro

rM
an

ag
in

g
D

ire
ct

or
or

D
ire

ct
or

).

Sd
/-

(C
ha

irm
an

C
SR

C
om

m
itt

ee
).

Sd
/-

[P
er

so
n

sp
ec

ifi
ed

un
de

rc
la

us
e

(d
)o

fs
ub

-
se

ct
io

n
(1

)o
fs

ec
tio

n
38

0
of

th
e

Ac
t]

(W
he

re
ve

ra
pp

lic
ab

le
).



AAnnexure – V

Details pertaining to employees pursuant to Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014

Sr. No Particulars Relevant details
i. The ratio of the remuneration of each director

to the median remuneration of the employees
of the Company for the financial year 2022 23

Mr. Rajesh Sharma (Managing Director) – 3.53x.

ii. The percentage increase in remuneration of
each Director, Chief Financial Officer, Chief
Executive Officer, Company Secretary or
Manager, if any, in the financial year

Directors:
1) Mr. Rajesh Sharma (Managing Director) NIL

Key Managerial Personnel:
1) Mr. Rajesh Sharma, Chief Financial Officer NA
2) Mr. Yashesh Bhatt, Company Secretary NA

iii. The percentage increase in the median
remuneration of employees in the financial year

16.39%

iv. The number of permanent employees on the
rolls of Company

1483 employees as on 31.03.2023 (368 employees
as on 31.03.2022)

v. Average percentile increase already made in the
salaries of employees other than the
managerial personnel in the last financial year
and its comparison with the percentile increase in
the managerial remuneration and justification
thereof and point out if there are any exceptional
circumstances for increase in the managerial
remuneration

Average increase in salary of eligible employees
other than managerial personnel is NA.

Remuneration of Managing Director was not
increased during FY 2022 23.

vi. It is hereby affirmed that the remuneration is paid as per the Remuneration Policy for the Directors, Key
Managerial Personnel and employees

* Remuneration does not include variable pay.

Note:
Employee performance is appraised based on the performance of the Company during the previous year and the change
in remuneration is made effective from the beginning of the financial year. The employees are paid revised
remuneration on June 30 every year.
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